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PRESIDENT’S COLUMN 


Family Vision Care 

Program 


Night Shift Premium 
on Vacation 


By ABE TAYLOR 

In the 1973 collective bargaining 
agreement a new family vision care 
program for active and retired work¬ 
ers, surviving spouses and their de- 
w x ^ pendents was 

t negotiated with 

\ the G.M. Corpo¬ 

ration. The plan 
started in Oc¬ 

tober, 1975, and 
pays up to a 
maximum of $40 
every two years 
for frames and 
for corrective 
lenses even if 
there has been no 
prescription change in lenses since 
the covered person’s last vision 
examination. 

The Ontario Health Insurance 
Plan (OHIP) and Quebec Medicare 



pay for the eye examination and pre¬ 
scription written by a physician or an 
optometrist. The UAW-G.M. plan, 
therefore, does not provide this 
benefit. 

In 1976, the vision care program in 
Canada was improved as follows: 

For eyeglasses for which the fee is 
above $47.50, the plan will pay the 
full charge minus a $7.50 member 
copayment to optometrists and to 
participating opticians. For eye¬ 
glasses for which the fee is $40.00 
to $47.50, thfe plan will pay $40.00. 
At the same time, the current $40.00 
eyeglasses benefit will be retained as 
a minimum, so that no out-of-pocket 
expenses will be incurred by mem¬ 
bers for glas ses costing $40.00 or less. 
These differences in payment ar¬ 
rangements are shown in the follow¬ 
ing examples: 



#1 

#2 

#3 

Cost of eyeglasses 

$35.00 

$45.00 

$75.00 

Plan pays 

$35.00 

$40.00 

$67.50 

Member pays 

0 

$ 5.00 

$ 7.50 


Benefits as described will be 
available every 24 months. If 
there is no change in prescription, 
an allowance of up to $40.00 will 
continue to be made for the 
purchase of new glasses. 

If medically necessary to correct 
certain severe vision problems, the 
plan will pay in full for contact 
lenses, except for a $7.50 patient 
copayment. If not medically neces¬ 
sary, contact lenses are covered up 
to a maximum of $40.00. For expen¬ 
sive frames and for optional lenses 
such as contact lenses which are not 
medically necessary, photosensitive 
lenses, oversized lenses and pre¬ 
scription sunglasses, the plan will 
pay up to the amount payable for 
basic frames and lenses. The cov¬ 
ered person will be responsible for 


paying the additional costs of these 
options. 

The plan will pay non- 
participating providers for lenses 
and frames as follows: (a) the les¬ 
ser of 50% of the provider’s fee, 
or 75% of the average benefits 
paid to participating providers for 
comparable eyeglasses; or, (b) if 
the fee for the glasses is greater 
than the lesser of these amounts, 
the plan will pay the provider’s 
fee up to a maximum of $40.00. 

The vision care benefit will be 
available once every two years. 

New employees hired before July 
1, 1977, will be covered by the cur¬ 
rent $40.00 eyeglass benefit. 

Insurance Carrier: Ontario Blue 
Cross. (Claims administration in 


Before the Union • • • 


Quebec will be subcontracted out to 
Quebec Blue Cross.) 

The existing benefit continues 
through June 30, 1977. 

The improved benefit is effective 
as of July 1, 1977. 

Example 1 

Provider charges $55.00 for glasses: 
Blue Cross pays the lesser of: 

a. 50% of the providers fee; 

(In this case, 50% of $55.00 = 
$27.50.) or 

b. 75% of the average benefits paid 
to par providers for comparable 
eyeglasses. 

(Assume that the average pay¬ 
ment to par providers is $50.00. 
75% of $50.00 = $37.50.) 
However, in spite of the above, 
the plan will pay the provider’s ac¬ 
tual fee up to $40.00. 

Therefore, in this case, the plan 
would pay $40.00 and the member 
would pay $15.00. 

It can be expected that most cases 
will be like this one. That is, the plan 
will pay $40,130 and the member pays 
the balance. 

Example 2 

Provider charges $85.00 for glasses: 
Blue Cross pays the lesser of: 

a. 50% of the providers fee; 

(In this case, 50% of $85.00 = 
$42.50.) or 

b. 75% of average benefits paid to 
par providers for comparable 
eyeglasses. (Assume that average 
payment is $70.00. 75% of $70.00 
= $52.50.) 

Therefore, in this case, the plan 
would pay $42.50 and the member 
would pay $42.50. 

If the eyeglasses had been pur¬ 
chased from a participating pro¬ 
vider the member would have had 
to pay only the $7.50 copayment. 

A list of participating doctors will 
be published in this column as soon 
as we get them, but it will happen 
prior to July 1, 1977. 

P.S. — All employees with one or 
more years seniority after July 1, 
1977 will be covered by the $7.50 
deductible plan. Until they get the 
one year, you will use the $40.00 de¬ 
ductible plan mentioned herein. 



By BILL HARDING 
Chairman 

The following is further explana¬ 
tion of a “Bulletin” recently placed 
in the plant with respect to night shift 
premium as it pertains to our Vaca-' 
t i o n Pay: 
WHEREAS 
Paragraph 115 of 
the 1976 Master 
Agreement was 
modified to pro¬ 
vide for the in¬ 
clusion and cal¬ 
culation of shift 
in vacation pay 
as follows: “Va¬ 
cation pay, in 
each year, shall 
be calculated on the basis of the 
employee’s average straight time 
rate for the last period in which he 
worked and which ended prior to 
May 1 or prior to June 15, whichever 
calculation produces the higher rate, 
except as otherwise agreed locally. 
In addition, vacation pay shall in¬ 
clude the shift premium, if any, 
which attached to the straight time 
hours of the last day worked in the 
pay period which ended prior to June 
17, 1977, June 2, 1978, and May 18, 
1979. 

“In the event the foregoing pro¬ 
duces an unfair application of shift 
premiums with respect to vacation 
payments for the second and third 
years of the Agreement, the Com¬ 
pany and the International Union 
will discuss a solution which is fair to 
the employees and the company.” 
and 

WHEREAS the above quoted 
provision further provides for dis¬ 
cussion between the Company and 
the Union in the event the method of 
application of shift premiums to vaca¬ 
tion pay is unfair in the second and 
third years of the Agreement, and 
WHEREAS it is recognized that 
such changes which may be required 
to correct any unfair application in 
the first year of the Agreement, and 
WHEREAS it was the intent of the 
parties to include shift premiums in 
vacation pay payments to employees 
on a fair and equitable basis. 

NOW, THEREFORE, it is mutu¬ 
ally agreed between the parties as 
follows: 


1. The provisions of Paragraph 
115 of the 1976 GM-UAW Master 
Agreement which specifically per¬ 
tain to the calculation and inclusion 
of shift premium to be paid to eligible 
employees with the payment of vaca¬ 
tion pay will be superceded by Para¬ 
graphs 2, 2(a) .and 2(b) of this 
Memorandum. 

2. The calculation of shift pre¬ 
mium which will be paid to 
employees eligible to receive vaca¬ 
tion pay will be made as follows: 

(a) During the twelve pay periods 
which immediately precede 
the vacation pay eligibility 
date in the year 1977, the 
Company will calculate each 
employee’s gross shift pre¬ 
mium pay for those periods 
and the balance of each 
employee’s gross earnings for 
those periods. The gross earn¬ 
ings figure will include straight 
time base pay, overtime pre¬ 
mium pay, cost-of-living allow¬ 
ance, bereavement pay, jury 
duty pay, holiday pay, and 
grievance settlements for back 
wages. 

The Company will then 
compute the percentage of 
shift premium pay to gross 
earnings by dividing 
earning figure for the specified 
s twelve pay periods into the 
gross shift premium figure for 
the same twelve pay periods. 
The percentage shift premium 
figure so arrived at for each 
employee will be used to cal¬ 
culate the amount of shift 
premium pay that will be in¬ 
cluded in each employee’s va¬ 
cation pay; payable in 1977, 
computed in accordance with 
the v provisions of Paragraph 
115 of the 1976 G.M.-UAW 
Master Agreement. 

(b) During the fifty-two pay 
periods which immediately 
precede the vacation pay 
eligibility date in the years 
1978 and 1979, the Company 
will calculate each employee’s 
gross earnings for those 
periods. The gross earnings 
figure will include straight 
time base pay, overtime pre- 
Continued on Page 3 


Before the Union, auto workers 
were faceless numbers on a time 
card. They were nameless digits on 
the cost sheets. 

They made autos in those days by 
combining so much steel and glass 
and rubber for so many hours with so 
much muscle, sweat, and nerve. 

If you were an auto worker in 
those days you moved to the rythym 
of the line from layoff to layoff, until 
you came to the end of the line and 
they pushed you out into the 
shadows. There was always another 
faceless number waiting to take your 
place. 

Even in the best years you could 
not plan anything ahead. You could 
not count on an hour of work beyond 
the present hour. 

Then came the depression and the 
auto worker’s lot became a night¬ 


mare. Auto workers lost their jobs by 
the thousands. Many lost their 
homes. Those who were not laid off 
became victims of a ruthless speed¬ 
up. Caught between speed-up and 
layoff with jobs melting away, auto 
worker was pitted against auto 
worker for the scraps and crusts of 
survival. Men against women, coun¬ 
try worker against city worker. Old 
against young. White against Negro. 
The bitterness and hostility were 
built into groups bonus schemes and 
piece work plans that were only 
made for speed-up. You couldn’t be 
sure what your pay would be. 

Safety and health laws were vio¬ 
lated. Women replaced men at re¬ 
duced rates. Men were laid off indis¬ 
criminately. There was no seniority, 
and if they were rehired at all, they 
came back as new employees at be¬ 
ginners rates. 


the „.i 

union 


starts 

WITH 



ATTEND! 


April 15, 1977 

Mr. D. Tyce, 

International Rep., 

Suite 206, • 

Oshawa Centre, 

Oshawa, Ontario. 

Dear Mr. Tyce: 

The attached memorandum represents, in the Company’s 
view, an equitable alternative to the method set forth in Para¬ 
graph 115 of the 1976 Master Agreement for calculating the night 
shift premium which should appropriately attach to vacation 
earnings in 1977,1978 and 1979. In response to your concern that 
all situations which might arise, particularly in the 1977 calcula¬ 
tion, have not been contemplated, the Company hereby commits 
itself to discuss any examples of such situations with the Interna¬ 
tional Union with the objective that a solution be sought which is 
fair to the employees and the Company. 

Yours truly, 

K.R. Brooks, 

Director, 

Labour Relations, 

Personnel Department. 

This change was agreed to by all Chairmen in the G.M. plants 
in Canada and concurred with at our Unit meeting on April 21 
1977. 
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Truck Sports 


By HAROLD ERVINE 


On April 2,1977, the #2 shift annual hockey banquet was held at the Royal 
Canadian Legion Hall in Oshawa. Master of Ceremonies, Paul Hycha, did an 
exceptional job of conducting the presentations and events of the evening. 

The league had a good year and this was attributed to the great job done by 
the executive with President Ron Gay heading it up. Bob Woods and Tom 
Wilson did a big job as statisticians and deserve a big thanks for a job well 
done. 


Bob Watson presenting the best goalie trophy to Eric Bryant. 


Rod & Gun Club 


By ROY FLEMING 


First and foremost I would like to 
thank all the brothers and sisters Who 
voted and worked for me in my elec¬ 
tion as a UAW delegate. 

It must be fishing season because 
our trustees have received to date a 
couple of fish entries for the 1977 
fishing season. Nice going! There is 
nothing that makes the work of your 
trustees more pleasant except when 


Cal Pettit receiving the trophy for most points in playoffs presented by Bob 
McGrew. 


you purchase a $2.00 crest or one of 
those pocket size crests at 50)2. 

The indoor target building at our 
Newcastle property came to a stop in 
the past winter so now the building 
committee is resuming work inside. 
The steel for the backstop must be 
welded in place, then the lights, 
toilets, cupboards and a million other 
small things have to be finished to 


UAW Bowling 
League 


By JOHN PHALEN 

The bowling for another year is all 
over until next September. This was 
a super year with a fantastic playoff 
of 24 teams and 140 bowlers. Or¬ 
ganizing and 
running a league 
of this size would 
am \ normally be no- 

JB 1 thing but one big 

,fm pp headache, but I 

^ . J must say in all 

f honesty that this 

? v, M has been one of 

the best years for 
having fun with- 
rl / il,. out t0 ° many 
contentious is¬ 
sues. 

I would like to congratulate the 
team of “Metcalfe Realtors” for 
winning the championship and 
“Bower’s Texaco” for winning the 
runners-up, also the “Windmills” 
that took the consolation. It was a 
very competitive play-off we had 
with the high five trophy going to 
John Adair with a 1,331 and I believe 
the low score going to the writer of 
this column, but I guess there’s al¬ 
ways next year and I hope to see all 
the familiar and smiling faces again. 

Our banquet is on Saturday, May 
28th to be held at the UAW Hall with 
dinner starting at 6:00 p.m. Anyone 


who does not have their tickets yet 
for the banquet can phone Harold 
Lowery at 576-8958, or Connie Lock¬ 
hart at 728-9947. I would suggest 
that you get these tickets as soon as 
possible. Hope to see you at the ban¬ 
quet, if not. I’ll have one for you. 

HIGH SCORES FOR 
APRIL 15TH 

Hal Ballem, 837 (262, 293, 282), 
George Donnithorne, 834 (356, 235, 
233), Len Levendoski, 7% (364), 
Bob Laird, 746, Don Salisbury, 729, 
Connie Lockhart, 720, Julie Pear¬ 
son, 710, John Redko, 707, Fred 
Chown, 702, Bill Rutherford, 698, 
Rick Mitchell, 693, Bryan Carey, 
690, Bill Stacey, 688, Bob Gow, 687, 
John Logeman, 685, Steve Pollock, 
683, Bruce Gibson, 678, Ken Shob- 
rook, 676, James Holt, 673, Ron 
Fogal, 673, Gord LeCain, 672, Nes- 
ter Pidwerbecki, 671, Blake Walls, 
671, Harry Breau, 670, Ben Bracey, 
670, Bruce Clark, 670, Gary Bryant, 
669, Jim Meikle, 668, Terry 
Mathews, 666, Clarke Perry, 666, 
lath Hill, 665, Gerry Mills, 663, Ron 
Hagerman, 659, George Olliffe, 658, 
Les Virtue, 658, Ken Cobb, 655, 
Harold Lowery, 646, Frank Buller, 
645, Lloyd Bradly, 644, Bob Clark, 
643, Phil Cormier, 639, Gail Scarlett, 
635, Doug Hodgson, 630. 


PENSIONS 


By GORD HENDERSON AND TED O’CONNOR 


Doug Crough receiving the trophy for the most points in regular season 
presented by Archie Black. 


Bill Byng and Terry Spence tied for the most improved player. Trophy pre¬ 
sented by Ron Gay assisted by Guy Brideau. 


30 AND OUT PENSION 
Effective for retirements with 
benefits payable, commencing on or 
after November 1, 1976, an 

employee with 30 or more years of 
credited service may retire and re¬ 
ceive a total monthly benefit amount 
made up of basic and supplementary 
and special allowance. For retire¬ 
ments commencing on November 1, 
1976, or after, to September 1, 1978, 
‘the total monthly benefit will be 
$650.00 per month. On October 1, 
1978, or later the total monthly bene¬ 
fits will be $700.00 per month. 

The following is a list of our mem¬ 
bers who have retired since the last 
issue of the Oshaworker. We know 
we speak for all in Local 222 and in 
the UAW in expressing our wishes 
for a long and happy retirement for 
each and everyone. 

J. McClelland, North Plant, 47.3 
years; T. Ryan, North Plant, 43 
years; P. Gulenchyn, Body Plant, 
42.1 years; P. Cooper, North Plant, 
41.7 years; D. Brown, Chassis Plant, 
40.6 years; H. McComb, North 
Plant, 40 years; W. McCullough, 
North Plant, 40.2 years; G. Tatter- 
sail, Truck Plant, 31.6 years; J. Lee, 
C.K.D., 33.9 years; M. Hercia, 
Body Plant, 37 years; R. Dionne, 


Body Plant, 35.4 years; H. Magill, 
Truck Plant, 36.2 years; T. Smith, 
Body Plant, 34.8 years; E. Goyne, 
South Plant, 34.5 years; E. Gibson, 
C.K.D., 32.2 years; S. Johnson, 
Body Plant, 26.6 years; R. Cowle, 
Chassis Plant, 26 years; N. Por- 
benuck, Parts, 23.7 years; G. Ran- 
court, Chassis Plant, 24.7 years; F. 
Dobson, Truck Plant, 22.1 years; C. 
Halton, Body Plant, 23.8 years; F. 
Barton, Parts, 27.3 years; G. Turner, 
Chassis Plant, 19.5 years; W. Ross, 
North Plant, 35.4 years; A. Waite, 
Body Plant, 32.4 years; R. Hamilton, 
Body Plant, 33.9 years; R. Welsh, 
C.K.D., 32 years; G. Clemence, 
North Plant, 35.7 years; J. McLean, 
C.K.D., 33.5 years; R. Forster, 
Truck Plant, 35.3 years; C. Cowle, 
Parts, 33.6 years; N. Allan, Parts, 
36.5 years; J. Coe, Truck Plant, 25 
years; H. Davis, Parts, 24.7 years; J. 
Millar, C.K.D., 27.1 years; J. Roach, 
North Plant, 27.1 years; R. Scriveirs, 
Chassis Plant, 27.6 years; C. Adams, 
Parts, 27.1 years; , D. Desjardins, 
Wire & Harness, 12.6 years; M. 
Drozd, Wire & Harness, 14.1 years; 
R. Willis, Chassis Plant, 15.3 years; 
N. Rodgers, Truck Plant, 15 years; 
R. Edgar, North Plant, 21.9 years; R. 
Kennedy, Truck Plant, 14.9 years. 


complete the indoor section of our 
new building. This target building 
will also act as a club house for the 
target shooters and trap shooters. 

Speaking of trapshooting, our 
Chairman Tom Holly would be 
pleased to see you on Sunday morn¬ 
ing to try out your skill as a trap 
shooter. 

The outdoor target shooters will 
be at the north end of the range 
shooting on Sunday mornings and 
one evening a week. 

Those archers need a little help in 
finishing their outdoor range, north 
end, so they can use their archery 
bows. A fine sport! 

When I speak of trout fishing, it is 
not my own experience, but stories I 
have heard for I am sure you will 
have noticed my name has not ap¬ 
peared on any of those fishing 
trophies we award each year. Of all 
those stories, some true, some not, 
the ones about the number of trout 
caught out-of-season does not bear 
repeating. These rainbow trout when 
spawning lie in the shallows of the 
water and are very easy to approach, 
,and for some to net one or spear one 
is counted as a great feat. 

The disturbing point about these 
stories is the number of people sell¬ 
ing those rainbow trout. It is one 
crime to take the rainbow out-of¬ 
season, but to have the gall to sell 
them is something else. If a person 
was hungary or destitute one could 
understand their plight, but to take 
those spawning trout out-of-season 
is a crime. 

The millions of fish that will be lost 
from the actions of these illegal 
doings makes one want to cry. The 
season is only closed for a few weeks, 
and there are other species of fish for 
the taking. Sport fishing has become 
a big industry. 

Those of us who own a good bird 
dog, seem to get lost when it comes 
to the point of re-stocking pheasants, 
quail or Hungarian partridge and I 
know a lot of good money is spent in 
re-stocking pheasants. 

When I was a small lad attending 
Harmony public school, I remember 
pheasant eggs were given to the chil- 
\dren whose parents kept chickens, 
especially banty hens. The banty 
hens were used to set and incubate 
the eggs. The banty hen mothered 
these pheasants and they learned the 
ways of the wild, and very few were 
lost to predators, or natural causes. 

These pheasant chicks slowly left 
the protection of the banty hen and 
when shooting season came in the 
fall were fully grown wise birds. The 
releasing of partly grown birds espe¬ 
cially if a cold wet spell comes along 
the first.few days of release takes a 
big toll of these birds. If you have 
seen these pheasant chicks that 
never seem to stop peeping and wan¬ 
dering along aimlessly, a target for 
every predator to attack them, you 
will know what I mean. I also know 
cost is a great factor in raising and 
releasing birds but how much better 
to release ten good birds to survive 
than a hundred birds that perish the 
first few days. 

Pollution of our waters was at one 
time a way of life, but now people are 
seeing the results of their folly, or is it 
the folly of the other guy? After re¬ 
ceiving my water and sewer bill from 
Durham Region, I thought I alone 
was paying the cost of cleaning all 
the water in Ontario County. 

There is: trapshooting at Local 222 
picnic July 9th; week drag June 11th 
at Lake Scugog; $1.00 membership 
cards to be bought ; fish entries; trap, 
target and archery shooting, and on 
the first Wednesday of every month 
the business meeting at Local 222 
hall, Bond St. E. Oshawa. 
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Skilled Trades 
Applications 


By JUNIOR McMULLAN 
District Committeeman 
ELECTION RESULTS — 
APPRENTICESHIP COMMITTEE 
TWO (2) TO BE ELECTED 
Standing: 

ROBERTSON, Peter Elected 
LYMER, Jerry 
ABBOTT, Stan 
KELLETH, Dave 
SMITH, Raymond Elected 
TURNER, Dave 
BOWDEN, Ted 

The Skilled Trades Committee 
feel the position of chairman of the 
Apprenticeship Committee should 
be shared by the two elected rep¬ 
resentatives. Peter Robertson with 
the highest number of votes will act 
as chairman for 1977 through until 
April 1978. 

Raymond Smith will then take 
over as chairman for the remainder 
of the term to April 1979. 

This we feel will be better for our 
Apprenticeship Committee for ac¬ 
quiring experience to represent our 
apprentices. 

APPRENTICESHIP — 
SKILLED TRADES 
Applications will be accepted for 
the following trades: electricians, 
machine repair, millwright, pat¬ 
ternmaker, pipefitter, tool & die, 
welder, starting on Tuesday, April 
26, 1977, until May 19, 1977, every 
Tuesday and Thursday from 6:00 
p.m. until 8:30 p.m. at the Employ¬ 
ment Office gate 25, South Plant. All 
interested applicants must bring 
proof of their Grade 13 (Ontario 
Grade 13 level) to apply. Employees 
in plant, please check the company 
bulletin boards. 

We will have hundreds of applica¬ 
tions from employees in the plant 


WANTED 

By CONNIE LOCKHART 
Committeeman 
Zone 27 

The Rad Room went on two shifts 
with the reason given that they 
needed production and wanted to 
eliminate the overtime. Well, here it 
is three weeks 
later and the 
overtime is again 
scheduled. I feel 
that, if the com¬ 
pany hired a few 
more people and 
increased the 
production, it 
would eliminate 
the overtime. 
The men that re¬ 
pair the rads in 
the Rad Room have been working 
overtime on a steady basis for the 
past three years. The reason before 
was, if you did not work the over¬ 
time, then we will have to go on 
shifts. Well, we are on shifts and are 
still working overtime. It seems very 
strange that the company will have 
no one repairing rads all day, then 
work four hours overtime to try to 
get even. Another three or four men 
on each shift would really help the 
U.R. classification. 

pi astips 

MACHINES LOCKED UP 

The plastics machines in Plastics 
now have the timers locked up, but 
the only problem now is that 
everyone has keys. The reason for 
the locks was to stop the ever- 
changing time of jobs from one shift 
to the other. We hope to have this 
problem resolved right shortly and 
the keys away from the foreman. 
GRINDERS 

The company was supposed to 
have the old green grinders gone by 
now, but the replacement grinders 
had to be sent back to the supplier to 
be rewired. I hope this does not take 
too long. 


and interested students in the area. 
Out of these applications, I hope to 
see at least 45 to 50 new apprentices 
chosen for the above mentioned 
trades to start in September 1977. 

THANK YOU 

We would like to thank all the 
journeymen and apprentices in the 
South and North plants for their sup¬ 
port in the recent election for the 
Apprenticeship Committee. 

Peter Robertson, 
Raymond Smith 

PROTECTIVE CLOTHING 

The maintenance tradesmen in the 
South plant construction and Body 
Plant repair received their coveralls 
the week of April 17,1977. The com¬ 
pany safety representative claims 
the material in these coveralls are 
unsafe because of fire hazards 
around welders. After waiting all this 
time for the coveralls, now we have 
this problem and also the sizes are 
wrong in most cases. You would 
think that anyone given the respon¬ 
sibility to order these coveralls 
would have first checked with the 
Safety Department or supervision 
before purchasing any protective 
clothing. 

LOCKERS 

NORTH PLANT TOOLING 

Over 300 lockers for Department 
12 tooling have been delivered to the 
North Plant. The company has 
them in storage until they renovate 
the foreman’s washroom, main floor 
in the die room into a locker room. 

CHASSIS PLANT 

Department 49, maintenance and 
Department 37 tooling have a prob¬ 
lem with their locker area being 
taken over because of a plant con¬ 
struction project. I contacted the 
superintendent and engineers to 
allow the tradesmen to use the elec¬ 
trician crib above their area as a tem¬ 
porary locker room until a suitable 
area can be agreed on. 

BATTERY PLANT 
Now here is a real disaster area. 
The company purchased new lockers 
for all the employees working in the 
Battery Plant. These new lockers are 
for midgets, and they have crowded 
the lockers into an area that makes it 
nearly impossible to change your 
clothes. In fact, the people responsi¬ 
ble for designing this so called locker 
room, should be made to use these so 
called better health conditions. I 
have to admit the workers don’t have 
to worry about the lead oxide in the 
locker room because there is no 
room even for the oxide. 


Night Shift 
Premium 

Continued from Page 1. 

mium pay, cost-of-living allow¬ 
ance, bereavement pay, jury 
duty pay and holiday pay. 

The Company will then 
compute the percentage of 
gross shift premium pay to 
gross earnings by dividing the 
gross earnings figure for the 
specified fifty-two pay periods 
into the gross shift premium 
figure for the same fifty-two 
pay periods. The percentage 
shift premium figure so ar¬ 
rived at for each employee will 
be used to calculate the 
amount of shift premium pay 
that will be included in each 
employee’s vacation pay, 
payable in the corresponding 
year, computed in accordance 
with the provisions of Para¬ 
graph 115 of the 1976 G.M.- 
UAW Master Agreement. 



Grievances and Overtime 


By KEITH POST 
B Paint and Body Shop 
Committeeman 

At our G.M. membership meeting 
of April, 1977,1 made the following 
motion which was passed almost 
unanimously by our membership. It 
read as follows: 

“We, the 
membership of 
the G.M. Unit of 
Local 222 are 
appealing Inter¬ 
national Rep¬ 
resentative John 
Bolin’s decision 
not to arbitrate 
the master 
agreement para¬ 
graph 109 griev¬ 
ances filed in May, 1975. His deci¬ 
sion is conrrary to the G.M. Shop 
Committee and the Local Union 
Executive Board’s wishes and know¬ 
ledge of these grievances as an excel¬ 
lent arbitration case.” This appeal is 
moved in accordance with Article 
32, Section 5(b) of our UAW Con¬ 
stitution. 

If this appeal is successful, as it 
should be, these grievances will be 
arbitrated and probably won. They 
were filed in May, 1975, when the 
company arrogantly scheduled work 
on a Saturday night, while they knew 
full well over a hundred hardware 
employees were going to attend a 
bowling banquet that same night. 


With any degree of decency and 
responsibility, they would have can¬ 
celled the Saturday night shift and 
scheduled a Saturday day shift as 
they do now. They did not do this. 
To top it off, they refused to pay 
those who came in to work in good 
faith, the contractual call in pay of 
four hours at time and a half for 
Saturday. This is why we filed the 
paragraph 109 grievances. 

In the past, the union put out a 
leaflet regarding the Labour Law 
which states work is compulsory for 
only eight hours a day. Hearing that, 
many of our members took advan¬ 
tage of this newly found freedom, by 
exercising their rights under this law. 
The company responded by firing 
eighty some people in the Chassis 
Plant. After a long fight, our union 
was able to get everyone back to 
work with no loss of pay. 

These suspensions and more 
stupid actions since, including the 
manhandling of employees have 
created a lot of bad blood against the 
company. More employees all the 
time are taking it upon themselves to 
refuse all overtime, especially in 
some parts of the plant. Management 
then turns around and says these 
employees are hurting everybody by 
not working overtime so the plant 
can operate all the extra hours, and 
this is a terrible situation. 

Yes, this is a terrible situation. Its 
terrible management would cause 


this situation by their own stupid, 
barbaric actions, and drag their butts 
when it comes to resolving the griev¬ 
ances they have created. Our mem¬ 
bers are saying: “If you want coop¬ 
eration you would show cooperation 
by correcting your mistakes against 
us. Until you do that, and show you 
won’t lay hassles on us, it is de¬ 
monstrating clearly, you do not 
really want cooperation at all.” 

The company should pay 
everyone who came in to work that 
Saturday night their call in pay. If 
they did, they might get back some of 
the goodwill employees showed two 
years ago by coming in to work on 
Saturday night. 

If they really are concerned at all 
about maximum production through 
overtime to get a more competetive 
place in the market, all they have to 
do is clean up the stink they have 
created on issues like these, and they 
would have what they say they want. 

As for the paragraph 109 griev¬ 
ances, they may as well pay up 
now. The appeal we have moved will 
likely get them arbitrated, which 
should win full payment for sure. 


Auxiliary 
27 News 



Election Results 


1. Howie Kellock 

FIRST ELECTION 
FINANCIAL SECRETARY 

626 


2. Tommy Thompson 

3071 

spoiled 30 

3. Carl Finlay 

2656 

blanks 198 

1. Frank Sweet 

1st VICE-PRESIDENT 

326 


2. John Sinclair 

2848 

spoiled 22 

3. Jack Vaillancourt 

3147 

blanks 236 

1. Tommy Thompson 

RUN-OFF ELECTION 
FINANCIAL SECRETARY 

2785 

spoiled 298 

2. Carl Finlay 

3722 (Elected) 

blanks 336 

1. John Sinclair 

1st VICE-PRESIDENT 

3116 

spoiled 311 

2. Jack Vaillancourt 

3386 (Elected) 

blanks 330 

Whalen 

DUPLATE 

UAW CONVENTION 

50 


Thompson 

59 


O’Neil 

16 


Villeneuve 

11 

spoiled 2 

Prosser 

211 (Elected) 

Lamb 

17 

blanks 3 

Mason 

23 


Cassar 

235 (Elected) 


Melnichuk 

65 



HOUDAILLE 



UAW CONVENTION 
William Rutherford (acc.) 

John T. Craggs (acc.) 

BALANCE OF LOCAL 
UAW CONVENTION 
Bill Sweet (acc.) 

UAW CONVENTION DELEGATES 

1. Abe Taylor 4117 (E), 2. Lloyd Clarke 3312 (E), 3. Carl Finlay 3310 (E), 4. 
Jack Vaillancourt 3152 (E), 5. Ted O’Connor 2903 (E), 6. Bob Spencer 2872 
(E), 7. Tom Simmons 2773 (E), 8. Ted Murphy 2687 (E), 9. Phil Bennet 2556 
(E), 10. Roy J. Fleming 2514 (E), 11. Dick Kittle 2508 (E), 12. Dave Broad- 
bent 2490 (E), 13. Frank Taylor 2337 (E), 14. Harry Irwin 2297 (E), 15. Louis 
Rousseau 2250 (E), 16. John Beers 2168, 17. Don Couch 2157, 18. Jack Cook 
2042,19. Burt Busker 1972,20. Larry Ladd 1881,21. Dan Gallagher 1815,22. 
Ken Sutherland 1815, 23. Bob Cannons 1811, 24. Ron MacKinnon 1769, 
Keith Post 1687, 26. Jack Moore 1637, 27. Nels Wilson 1583, 28. Leo Kelly 
1535, 29. Howie Kellock 1429, 30. Glen Gray 1383, 31. May Partridge 1354, 
32. A1 O’Donnell 1273, 33. Conald Lockhart “Connie” 758, 34. Bill Lawson 
650, 35. Frank Sweet 611, 36. Russ Rak 588, 37. Bob Fowler 380. 

We would like to take this opportunity to thank all the brothers and sisters 
who took time out to vote in the elections. 

A special appreciation goes to General Motors Labour Relations Depart¬ 
ment for their cooperation for in-plant voting. 

Last, but not least, a special thanks to the Election Committee members, 
who have shown that both autoworkers and democrats can work together 
harmoniously as brothers and sisters of Local 222, UAW. 

The Election Committee members are as follows: 

Gerald Smith, Cy Taylor, A1 Webb, Bill Stevenson, Daryl Blake, Gary 
Munroe, Fay Bender, Harold Reid, Ron March, Grove Sutton, Harold Mut¬ 
ton, and Larry Marshall and John Treacy who were on Sick Leave. 

Fraternally, 

Harold Mutton, 

Grove Sutton, 

Co-Chairmen, 

Local 222 Election Committee. 


By LYNN RAK 

Our meeting on April 5, saw Sister 
Marg Elrich win the 50/50 draw. Sis¬ 
ters Margerie Groat, Doreen Lock¬ 
hart, Bernice Chapman and Ann 
Pope were going to work at the Tuck 
shop at Hillsdale Manor on April 6. 

Sister Alice Reardon thanked the 
Auxiliary for sending her as a dele¬ 
gate to Labour Council and told us 
how much she appreciated the paint¬ 
ing the Labour Council presented 
her with, in recognition of her 30 
years service to that body. 
x The elections for the Election 
Committee were held and Sisters 
Cannon, Veenhof, Taylor andNimi- 
gon are the committee for the next 
year. 

The Auxiliary will be giving the 
retirees $200 towards their demon¬ 
stration against the high cost of 
living in Toronto on June 23. 

The hand-hooked rug which was 
raffled off by the Auxiliary brought in 
$219.12 after expenses and will be 
divided between the cancer fund and 
the heart fund. 

On May 31, the Auxiliary will go to 
Toronto for dinner and to the 
0‘Keefe Centre to see the musical 
“Cole Porter”. Sister Marg Cum- 
merford volunteered to convene the 
outing. The Auxiliary will pay for the 
bus and seats will be on a first come, 
first serve basis, with non-Auxiliary 
members seated only if the Auxiliary 
does not fill all seats. Price will be 
reported in the next issue of the 
Oshaworker. 

Local 222 will be holding their an¬ 
nual picnic on July 9, and the Au¬ 
xiliary will again seek permission to 
hold their “money doll” draw. Pres¬ 
ident Phyllis Clarke will be asking for 
volunteers to distribute tickets and 
to help in the booths. So plan your 
time and come out and help. 

On March 31, the Federal gov¬ 
ernment presented its budget for 
1977. In it they gave $800 million in 
tax concessions to big business, but 
with a million and a half Canadians 
out of work, only provided $100 mil¬ 
lion for job creation programs. The 
Auxiliary voted to send a letter to 
Federal Finance Minister Mac¬ 
Donald protesting the lack of assis¬ 
tance to the working people of 
Canada arising from the budget. 

On April 19, we had our Penny 
Sale. We had a very good turnout 
and the prizes were very nice. We 
played card bingo, drew for the prizes 
and the Social Committee put on a 
delicious lunch at the end of the 
evening. Everyone had a good time 
and are looking forward to the next 
Penny Sale which will be held some¬ 
time in the Fall. 
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COME TO 

Green & Ross 

FOR GUARANTEED SERVICE! 

LUBE, 

OIL & 

FIBER X| 

$750 9^4 

most cart & ^ ^ 


Present your Union Card 
for other savings on 

Repairs and Tires 

534 Ritson Rd., S. 

728-6221 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

• 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 



Specializing in Employee 
New-Car Orders! 

Expert Clean-Up & Maintenance 


or 


Save Hundreds of Dollars on 1976’s 
Still in Stock! and Demo’s too! 


BEFORE YOU BUY, 
GIVE US A TRY! 


Gary Spackman Contact me now at: 


NURSE 


^GM 


CHEVROLET 

OLDSMOBILE 

LTD 


668-3304 


Whitby #2 Hwy 
at Thickson Rd. 


HOSPITAL 

BEDS 


WALKING AIDS 



PATIENT 

LIFTS 




BUY OR RENT 


EVERYTHING FOR THE SICKROOM 


Durham Medical 

SICKROOM SUPPLIES 
Oshawa, Out. 728-1112 


Most of this equipment is covered by G.M. Benefits. 





HURRY DOWN TO 

MATTRESS MAN’S 

GIGANTIC 

FACTORY-TO-YOU 

ORTHOPEDIC SALE! 


Mattress Mari’s 
Exclusive 
Sleep Guard 


Extra Firm Back Support Mattress 

1 405 Coil Type Mattress and Matching Box Spring 

> Extra Layers of White Felt and Sisal 

> Full Steel Grids to Prevent Coil Feel 


39 ' 


$159 


Mattress & 

Box Spring 

M tt Mattress & Ql 7Q ^ 
Box Spring Q • » $7.95 

60" KSBS $229.95 


Mattress Man’s 
Exclusive 
Posturcure 


Super Firm Back Support Mattress 

• 510 Coil Type Mattress and Box Spring 

• Extra Layers of White Felt and Sisal 

• Full Steel Grids to Prevent Coll Feel 


BONUS 

Mention this 
Advertisement 
and Receive 
10% Discount 


0<V' Mattress & 

Box Spring 

C A" Mattress & QQ _ 

Box Spring O ' 5K7.95 

60" KS $249*5 




Durham’s best value in mattresses" 


A good night’s sleep tonight... 
Better Starts at Mattress Man today! 

Business • Free Parking • Free Delivery 
Bureau • Open Mon., Tues., Wed., Sat., 
Member 10-6 Thurs., & Fri., 10-9 


1726 SimcoeSt. N. 
Oshawa 
579-8091 


X 

SIMCOE ST. N. 

ii 

o'® 


TAUNTON RD. E. 


4 KINGSTON RD. W. 
(at Church St.) 
PICKERING 
VILLAGE 
683-8645 


X 


KINGSTON RD. 

X 

o 

a 

3 

X 

o 

410 


BASELINE 
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SWAP COLUMN 



NEXT ISSUE — MAY 19,1977 
DEADLINE FOR NEWS AND ADS — FRIDAY, MAY 6,1977 


FOR SALE 


HEAVY-DUTY INDUSTRIAL SINGER 
tailor sewing machine. Call: 723-1097 


SWIMMING POOL, above ground, 24' 
diameter, Jacuzzi filter and accessories, 
two years old, price $650 cash and carry. 
Call: 725-3805 


26-FT. GOLDEN FALCON trailor, sleeps 
8, used two seasons, fully equipped, in¬ 
cludes 8' x 7' garden shed and plat¬ 
form, located in trailer park on Balsam 
Lake. Call: 728-8496 after 4 p.m. 


GIRL’S CLOTHES, size 7-8 teens and 
14-14V2, Bissell carpet shampooer, 
combination TV-radio — A.M. & F.M. 
and record player, $150. Call: 725-9896 


TWO SHELBY MAGS with B50 x 13 
Super Charger tires, two 12" rims, $3.00 
each, bathroom sink and taps, $30. Call: 
723-0326 


LIQUOR BAR, straight 6-ft. length, black 
patterned leatherette, padded arborite 
top, stained shelves, Shepherd casters, 
42" high, $150 firm. Call: 579-1809 


15' MOULDED mahogany boat, com¬ 
pletely fiberglassed outside, controls, 
etc. deep and wide, also Tri-Hull 
fiberglass cartop and Vh Evinrude. 
Call: Whitby 668-4294 


TWO COM 3-SPEED ELAN BICYCLES, 1 
men’s 23-inch frame, 1 women’s 21-inch 
frame, $50 each. Call: Bowmanville 
623-5276 


21" BLACK & WHITE CONSOLE TV, $25, 
also portable TV, suitable for TV games, 
$10, patio lights, $2.00 set, Hot wheels 
set. Call: 725-1871 

SMALL HOME, nice lot, 4 rooms, needs 
work and handy man, vicinity King & 
Wilson, $33,000. Call: Ajax 683-2062 


ONE SET OF FOUR ATLAS 15" tires, like 
new, asking $85. Call: 728-7292 


BOY’S 10-SPEED CCM BIKE, Elec¬ 
trohome stereo (needs minor repair). 
Call: Newcastle 987-4348 


9-PIECE DINING ROOM SUITE, walnut, 
antique needlepoint seats, asking $850, 
69-piece set of fine white China dishes, 
gold edging, $200. Call: Whitby 668- 
3242 


1973 MAZDA RX3 WAGON, 29,000 
miles, automatic, good condition, ask¬ 
ing $1300 or best offer. Call: 728-3770 


DELCO AM-FM MONO RADIO, fits G.M. 
“Van” only. Call: 728-3639 


1976 CHEV IMPALA, 4-door hardtop, 
loaded with options, including air con¬ 
ditioning, 10,000 miles, immaculate 
condition. Call: 728-8496 after 4 p.m. 


CANADIAN TIRE DUAL DUTY BAT¬ 
TERY, (Cat. No. 102460) (Group No. 24), 
used 4 months, $23, 2 snow tires on 
wheels, size 775 x 14, $25. Call: 576- 
2640 


1968 METEOR MONTCALM, 10- 
passenger wagon, good tires and 
mechanically, Frigidaire range, 
Westinghouse washer, 2 communion 
dresses, girl’s clothing, size 8-12. Call: 
725-5304 


SCREEN DINING TENT, orange with 
white mesh, 12' x 12', sidewalls of water 
repellent fabric, outside U-frame, 5 V 2 ' 
high x 7 V 2 ' centre. Call: 728-7169 


1970 15-FT. GLENELLE, good condi¬ 
tion, fully equipped, $1700 or best 
reasonable offer. Call: Newcastle 987- 
4310 


396 CU. INCH 325 H.P. MOTOR, in excel¬ 
lent condition, also three-speed G.M. 
automatic transmission. Call: 728-1376 


24" CCM BOY’S BIKE, $40. Call: Ajax 
683-2977 


1970 V.W. BEATLE, with good engine, 
good body, gas heater, new tires and 
snows, certifiable, asking $600. Call: 
Whitby 668-7872 


’55 BUICK CENTURY, good condition. 
Call: Hampton 263-2340 


24" STOVE, $75, excellent condition, 
wringer washer, $15, good condition. 
Apply: 26 Grenfell Street, after 7 p.m. 


SIMPLICITY WRINGER WASHER, $40. 
Call: 579-8698 


OIL SPACE HEATER and pipes, kitchen 
table, 36" x 30". Call: 725-5636 


MOTORCYCLE, BOMBARDIER 250 
Can Am XM-2,1975, like new, less than 
20 hours riding time, best offer. Call: 
579-2632 


PARTS FOR 1965 PONTIAC LAUREN- 
TIAN, 6-cylinder. Call: 725-7037 after 4 
p.m. 

1969 CHEV BISCAYNE, power steering, 
radio, purchased new car, must sell. 
Call: 723-9896 


18' FIBERGLASS BOAT, fully equipped, 
75 h.p. Evinrude motor and trailer, 
$1850. Call: 728-9668 


1 3 / 4 TON CHAIN COMALONGS, 1 Mini 
Mite chain saw, 1 curb grass electric 
trimmer. Call: 579-1155 


1974 HONDA ELSINOR MT 125, good 
condition, $575. Call: Ajax 683-8269 


COMBINATION WOODEN DOOR, 78V 2 " 
x 32", $10. Call: 728-2538 


ARGUS MOVIE PROJECTOR, 8 MM & 
Super 8, $50. 1965 Pontiac front 
bumper, $15. Call: 728-9294 


ALL PARTS FOR 71 F’RENZA automa¬ 
tic, 4-door, 270 rifle, 12-gauge single 
shot, super eight movie camera, super 
eight and regular projector. Call: 728- 
6876 


1971 BUICK LeSABRE, 4-doo r, 350, 
2-barrel, P.B., P.S., radio, air con., clean 
body and interior, mechanically A-1, 
asking $995. Call: Sunderland 1- 
705-357-3534 


STRAWBERRY PLANTS. Call:576-8278 


USED CCM 10-SPEED BICYCLE, 20" 
frame, excellent condition. Call: 728- 
5318 


ENGLISH BULLDOG PUPPIES, regis¬ 
tered, fridge and electric stove. Call: 
Hampton 263-2773 


4 TIRES, 560 x 15, in good condition, 
will do 15,000 miles, $4.00 each. Call: 
579-2967 


1968 CHEVELLE, new motor, still under 
1 year warranty, $800 or best offer. Call: 
Whitby 668-1261 


1963 CHEV. four-door sedan, body A-1 
condition, $100, electric stove, 30", $70, 
used ceiling tiles, $8.00 per carton, full- 
size bed, $40. Call: 725-3640 


STEURY HARDTOP CAMPER, sleeps 
six, 2-way fridge, stove, sink, closets, 
etc., spotless inside and out, stored in¬ 
side year round. Call: Whitby 668-6282 


1972 650 YAMAHA, good condition, 
Quartz headlight, reupholstered seat, 
new tire, chain, paint and fairing. Call: 
723-1308 


’77 BLAZER 4-WHEEL DRIVE, 
Cheyenne option, 74 Vega G.T., best 
offer. Call: 579-1893 


LAWN ROLLER, screw type house jack, 
2 jack-all jacks. 9' x 9' tourist tent, com¬ 
plete, 11 stack chairs, Slender Bender 
exerciser. Call: 723-7871 


FIREWOOD, mixed hardwood. $25 a 
cord. Call: Orono 983-5864 or 723-3688 


1975 PLYMOUTH DUSTER, 43,000 
miles, sunroof, rally wheels, rally steer¬ 
ing wheel, fold down back" seat, rear 
window defroster, asking $3500. Call: 
725-7034 after 5 p.m. 


73 STARCRAFT STARMASTER, sleeps 
6,2-way fridge, stove, awning, excellent 
condition, $2000. Call: Port Perry 985- 
2845 


SPORTS PAL 12-FT. CANOE, V 2 price, 
also 2 h.p. Evinrude motor, hardly used. 
Call: 576-6895 


FORD 390 CU. INCH MOTOR, extra 
standard 4-speed transmission, dual 
point ignition, 428 aluminum hi-riser, 
750 Holley carb., chrome valve covers, 
$425. Call: 728-0925 


1972 HONDA 750, complete chopped, 
custom softail frame. Call: Whitby 668- 
2593 


WEDDING DRESS, used once. Call: 
Port Perry 985-7184 


327 MOTOR, 5000 ON MOTOR, asking 
$250. Call: 728-4989 


SAILBOAT, 12-ft. and trailer, excellent 
condition, 2 sails, fibreglass, ideal for 
one to three people, $1200 or best offer. 
Call: 723-3735 


74 VOLKSWAGEN, 40,000 miles, $1550 
as is, 1975 Yamaha R.D., 5,000 miles, 
certified, $1100. Call: 728-5383 


14V2-FT. BOAT WITH 50 H.P. Mercury 
on “Gator” trailer, excellent condition, 
folding picnic table, car top carrier. Call: 
728-7119 


WOODS TENT TRAILER, excellent con¬ 
dition, new wiring, carpet and table in¬ 
cluded. Call: 725-6860 or 576-6349 


CLUTCH, PRESSURE PLATE and 
bellhousing for 350 Chev, also 4 Rally 
rims and 3-speed shifter, best offer. Call: 
723-2604 


FOUR H78 x 14 4-PLY WHITEWALL 
TIRES on Chev rims, balanced Uniroyal 
polyester, new condition, only 1,000 
miles, $25 each. Call: Bowmanville 
623-2050 


1973 PONTIAC PARISIENNE, 2-door 
hardtop, excellent condition, low 
mileage, will certify, men’s black roller 
skate boots, size 12, dresser, 6-cJrawer, 
mirror. Call: Hampton 263-2106 


WRINGER WASHER, girl’s size 12, 14, 
bathing suits, pants, sweaters, skirts, 
dresses, ladies size 12 coats, dresses, 
shoes, blouses, jumpers. Call: 725-5306 


1972 FORD VAN, camperized, panelled, 
carpeted, 6 automatic, new paint, radial 
tires, valve job, many other options. 
Call: 725-0891 


1976 MONTE CARLO, Landau, air con., 
and many more extras, very special, ask¬ 
ing $5750. Call: 723-2896 


CHESTERFIELD, newly upholstered, 
green and green stripe trim. Call: Brook- 
lin 655-3544 


73 BUICK CENTURY, power steering, 
power brakes, 36,000 miles, $2500 or 
best offer. Call: 728-1108 after 6:30 p.m. 


26" GIRL’S BIKE, good shape, $25. Call: 
728-1188 


54" MATCHED BOX SPRING and mat¬ 
tress, good condition. Call: 725-8316 


’69 CHEVELLE MALIBU 2-door, excel¬ 
lent condition, black in colour, new 
mags, asking $1500. Call: Bowmanville 
623-6065 


RASPBERRY PLANTS, 25 for $5.00. 
Call: Hampton 263-8114 


72 CHEVELLE, 350 automatic, P.S., 
P.B., 4-door hardtop, A-1 condition. 
Call: Bowmanville 623-2165 

2 SETS OF 7 SILVER COINS, each set 
1974 Jamaica and Trinidad and Tobago. 
Call : 576-6607 after 6 p.m. 


71 VEGA, new motor, clutch and 
exhaust, 4-speed, tape deck, good 
body, sacrifice, $1000. Call: Ajax 683- 
6487 


2 CONTINENTAL BEDS, ideal for cot¬ 
tage, $20 each, set of left-hand golf 
clubs with bag, $50, 1972 Rupp- 
Roadster 70 CC, $150. Call: 728-9394 
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1968 PONTIAC PARISIENNE, 2-door 
hardtop, radio, vinyl roof, 327 motor, 
motor in good shape, cycle exerciser, 
like new. Call: Brooklin 655-4687 


CHEST OF DRAWERS, 13-ft. fibreglass 
boat, 7 V 2 h.p. motor and trailer, 
medicine cabinet. Call: Whitby 668-4386 


TOOLMAKER’S CABINET, extra 
wrenches etc., 8" table saw. Call: 728- 
0171 


39" SINGLE BED and headboard, very 
good condition. Call: 725-9339 


TEE PEE TENT TRAILER, sleeps six 
with 9 x 12 zip-on add-a-room, $450. 
Call: 728-0919 


1973 GMC VAN, V-8, automatic, interior 
completely customized, wide tires, 
mags, sunroof, excellent condition, first 
$3500 takes it, will certify. Call: 725-7471 


3-BURNER PROPANE STOVE, counter 
unit, propane fridge, electric stove, ac¬ 
cordion. Call: 579-2408 


1974 GMC 3 / 4 -TON, power steering, 
power brakes, tinted windshield, 
AM-FM, radio, excellent condition, low 
mileage. Call: Hampton 263-8160 


1973 350 Yamaha, great condition, lots 
of accessories, low mileage. Call: 725- 
5179 


LEFT HAND BATHTUB with drain, also 
bathroom sink with taps. Call: 728-7250 


12-FT. ALUMINUM CAR TOP, Vl 2 h.p. 
Elgin motor with 5-gallon tank, $325 or 
with trailer, $450. Call: 725-0687 


COMFORT AIR CONDITIONER, 7800 
BTU, window width I 8 V 4 ", $165, three 
years old. Call: 576-6870 


PRIVATE SALE, country living in 2-year 
old 3-bedroom brick and aluminum 
side-split, attached garage, lot 100 x 
200 overlooking Lake Scugog, $46,900. 
Call: 1 -705-786-2714 collect after 4 p.m. 


ONE LADIES AND ONE MAN’S 3-speed 
CCM Elan bicycle, in good condition, 
$50 each. Call: Bowmanville 623-5276 


CEDAR STRIP BOAT WITH TRAILER, 
plus 25 h.p. Johnson motor and skiing 
equipment, price $495. Call: Bowman¬ 
ville 623-9503 


BLACK & WHITE TV, round oak pedestal 
table, old clocks, coffee table lamps, 
plants, dishes, etc. Apply: Trull’s Rd. N., 
300 yards north of Hwy. 2 


MEDIUM SIZED SPACE HEATER, ideal 
for cottage, $60. Call: 723-9859 


10 H.P. MERCURY OUTBOARD 
MOTOR, good condition, $235, soft top 
tent trailer, good condition, sleeps four. 
Call: 728-1753 


70 CHEVELLE 4-DOOR, good clean 
condition. Call: Newcastle 987-4792 


EXCELLENT BUILDING LOT, 100 x 150 
ft., Pidgeon Lake near Emily Park, 45 
minutes from Oshawa, asking $10,000. 
Call: 728-8612 


1972 “750” KAWASAKI, ported and 
polished, Wiseco pistons, chrome 
chambers, new sprockets and chain, 
12,000 miles, asking $1500. Call: 576- 
7134 


72 KAPLUN HARDTOP TENT TRAILER, 
cupboards, mattress, canopy, boat 
rack, spare tire and wheel, $795, also 
Cady Moped, $150. Call: 723-6479 


COLEMAN CATALYTIC HEATER, 3000 
BTU capacity, $20, Coleman lantern, 
$20, 10-gallon aquarium with heater, 
complete, $20. Call: 728-7294 


COTTAGE ON BELMONT LAKE, north¬ 
east of Havelock, 80 miles from Oshawa, 
3-bedrooms, dining room, kitchen, liv¬ 
ing room with stone fireplace. Call: 
725-3902 


’69 BUICK LeSABRE, 2-door, as is or will 
sell parts, also walnut china cabinet, 
$100. Call: 725-6496 after 6 p.m. 


1970 FORD MAVERICK, as is, best offer, 
2 G.M. rims, 14". Call: 723-7379 


1955 CHEV BEL-AIR, 2-door, Tennessee 
car, 327 4-speed, 390 h.p., best offer. 
Call: 728-0423 


RANGETTE, coins, old dressers, radio, 
'tables, other things. Call: Bowmanville 
623-2990 


1973 KAPLUN HARDTOP tent trailer, 
sleeps 6, good condition. Call:725-8149 


SILVERLINER TENT TRAILER, sleeps 6, 
dining shelter, 9x12 included, Italian 
provincial chesterfield, 1969 Volks¬ 
wagen parts, dune buggy, road service. 
Call: 576-4795 


2 NEW DUNLOP TIRES, white lettered, 
size A-7013, $50, 2 Firestone white let¬ 
tered tires, size A-70-13, wide oval, $75. 
Call: 723-2604 


TWO LADIES CCM BICYCLES, $15, VW 
aluminum self-storing door, 34" x 82", 
$25, Miami Carey hood fan, 2-speed, 
$15, Solidex welding torch, $20. Call: 
725-1409 


’68 PONTIAC LAURENTIAN, 53,000 
miles, one owner, certified, coffee table, 
end tables, 2 lamps, $75, excellent con¬ 
dition. Call: 725-5189 


PUSH LAWNMOWER, NEW, CCM 
men’s 26" standard bike, like new. Call: 
579-3449 


NEARLY NEW BABY CLOTHES, Jolly 
Jumper, small men’s suit, pants, 32-36, 
sweaters, formal gown, 9-10. Call: 576- 
3199 


COUNTRY LIVING, well kept 3-bedroom 
bungalow, broadloomed, double gar¬ 
age, large lot, nicely landscaped, choice 
location near Port Perry. Call: Port Perry 
985-7749 


2 GOODYEAR G60-15 on Superior 
mags., 2 Dunlop L60-15 mounted on 
Shelby aluminum mags., both to fit G.M. 
van or truck. Call: 725-6208 


GOLD CUSTOM MADE DRAPES, lined, 
90" long x 12' wide, $100, 3/4-length 
muskrat fun fur trimmed with silver blue 
fox, size 12, $350. Call: 728-2373 after 6 
p.m. 


CONTINENTAL BED WITH HEAD- 
BOARD, $25, baby crib, $15, 5-gallon 
clay crock, $5.00. Call: 723-9307 


TEE-PEE REBEL HARDTOP TRAILER, 
propane tank and stove, awning, spare 
tire, ice box, sleeps seven, $1100. Call: 
Brooklin 655-3837 


8-FT. TRUCK CAMPER, sleeps 4, re¬ 
frigerator and stove, excellent con¬ 
dition, $1700 or best offer. Call: Port 
Perry 985-3992 


SEWING MACHINE, fully automatic, 
turn-needle Domestic, zig-zag and em¬ 
broidery stitches, portable case and 
desk, excellent condition. Call: 725- 
9959__ 

Continued on Page 7 














































































































































Hour Credit Union Jlews 

AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 




Your Credit Union News 
Published monthly by the 
Auto Workers (Oshawa) 
Credit Union Limited. 


'Your key to financial progress’ 


AUTO WORKERS 

(Oshawa) 

CREDIT UNION 
LIMITED 

Established 
April 2,1938 

322 King St. W., 
Oshawa, Ontario 
Telephone 728-5187 


Offering Financial Services 
Registered Retirement 
Savings Plans 
Deposit Accounts 
1, 2, 3, 4. 5-Year Certificates 
Collateral Loans 
Personal Chequing 
Personal Loans 
Family Memberships 
Trust Accounts 
Joint Accounts 
Life Savings Insurance 
Money Orders 
Travellers Cheques 
Loan Protection Insurance 
Mortgage Loans 
Payroll Deductions 
Notary Service 
Mail Service 
Impartial Advice 
Insurance Counselling 

Office Hours: 

Mon.-Thurs. 10 a.m.-5 p.m. 

Friday 10 a.m.-6 p.m. 




Auto Workers Credit Union 

SPRING DANCE 


Saturday, May 14,1977 
8:00 p.m. — 1:00 a.m. 

Kinsmen Hall—Oshawa 


Bar Privileges 
Door Prizes 


$5.00 per Couple 


Tickets may be purchased 
at the Reception Desk 
at the Credit Union Building. 



Lunch 

Dance Prizes 


Editorial 

Supervision 

by 

Education & Publicity 
Committee 

Lloyd Clarke, Chairman 
Robert Cannons 
Gord Henderson 
Don Nicholls, Editor 


i! 


X 


Sale of Surplus Merchandise 

The Auto Workers Credit Union will be selling off its surplus merchandise to 
members. The following articles may be viewed at the A. & W. building 
across the road from the Credit Union Building on King Street West, on 
Monday May 9 and Tuesday May 10 from 10 a.m. to 5 p.m. 


Annual Meeting 

The Annual Meeting of the Auto Workers 
(Oshawa) 

Credit Union Limited will be held on 
Saturday, November 26,1977 at 

McLaughlin Collegiate 

Stevenson Road North, Oshawa 
beginning at 1:00 P.M. 

• 

Please note a few changes over the format of previous 
years: 

• You must show your membership card in orderto obtain 
a ballot. 

• Three different coloured ballots will be distributed in 
order to cut down on spoiled ballots. 

• The doors will be tyled during the marking and 
collecting of ballots. 

Board of Directors 


1 work bench and vise 
5 Drapery rods 
1 bathtub 

3 sets of cement patio tables with 3 cement seats to each set and 
a metal umbrella for each. 

9 assorted cupboards and counter tops from the old A. & W. 
building. 

Smaller items too numerous to mention 

All sales will be final, and the purchaser shall be responsible for the 
pickup and removal of the merchandise. 


18 chairs 
2 office chairs 
4 doors 
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There’s a (sewer) Rat 
In the Woodpile 


Swap Column 

Continued from Page 5 


1973 VOLKSWAGEN SUPER BEETLE, 
radio, tape deck, radial tires, low mile¬ 
age, original owner, certified, $1700. 
Call: 728-5384 


1974 KAWASAK1175 ENDURO, in excel¬ 
lent condition, $600,3-speed girl’s bike, 
26" wheels. Call: 723-6589 


24' EXTENSION LADDER, 6' step lad¬ 
der, 1 round nose shovel, 1 28" axe, all in 
good condition. Call: 725-3781 


64 GMC BUS CAMPER, fridge, stove, 
furnace, toilet, tape deck, canopy, all 
dishes and utensils included, sleeps 6, 
A-1. $3150. Call: 1^16-372-6486 


1976 PONTIAC CATALINA WAGON, 
8000 miles, lots of extras, balance of 
warranty. Call: 728-6157 


BEDROOM SUITE, maple, love seat, 
rocker, car tape player, F.M. radio with 
speakers. Call: 728-6533 


2 ALUMINUM SCREEN DOORS, size 32" 
x 80" LHH and 34" x 82" RHH, bathroom 
sink, taps, white, asking $30 each, girl’s 
junior bike, $15. Call: 725-3087 


8-FT. SEA FLEA with controls and 
motor, asking $225. Call: 728-1526 


WALL HUNG BATHROOM large size 
basin, excellent for cottage, reasonable. 
Call: 723-3828 after 4 p.m. 


’76 MONTE CARLO, BUCKET SEATS, 
vinyl roof, etc., size 14 girl’s leather with 
fur trim coat. Call: 728-7180 


BIKES — 3-SPEED FOLDING, $40, 
girl’s, $40, boy’s, $10, 10-speed, $55, 
combination door, 34" x 82", rabbits. 
Call: Bowmanville 623-7037 


BLACK & WHITE TV, 39" bed, complete 
with headboard, wooden 6-quart bas¬ 
kets, boys’ 21" bicycle. Call: 723-4072 
after 4 p.m. 


9-ROOM BRICK HOME, garage, fenced 
yard, close to North Plant, $44,900. Call: 
723-1953 after 4 p.m. 


AM-FM RADIO FOR G.M. VAN, re¬ 
frigerator, apartment size, kitchen table 
and chairs, slender bender exerciser. 
Call: 728-3639 


CUSTOM MADE RED SHEERS, 105" x 
95" triple width, 2 pair cafe curtains to 
match, 54" wide, Tiffany light fixture to 
match. Call: 728-0848 after 6 p.m. 


1971 CAMARO SPORTS COUPE, 350 — 
300 h.p. automatic, 5000 miles on 
motor, 4 radials with wheels and 4 G60’s 
with mags. Call: 723-2956 


WOOD FOR FIREPLACE, 10 face yard, 
$50, not split, carburetor 4- BBL, fuel 
pump, air inlet and cannister for 350 
motor, $50. Call: 723-9238 


ABOVE GROUND 15' x 25' OVAL 
POOL, pump, filter and accessories, 
purchaser to remove, asking $75. Call: 
723-3721 


1973 KAWASAKI 90 CC MOTORCYCLE, 
excellent condition, 3000 miles, $400. 
Call: Hampton 263-8027 


GAS LAWNMOWER, blue rubber floor 
mats, Ford and G.M. 14" and 15" rims, 
woodshed 7' x 8' x 6", 12-volt battery, 
new. Call: 725-0540 12:30 p.m. to 5:00 
p.m. 


1974 CAPRICE CLASSIC, in excellent 
condition, fully loaded, low mileage, 
must sell, certified. Call: Whitby 668- 
8957 


LADIES CLOTHING, size 14 to 16, li¬ 
nens, lawnmowers, dishes, pots and 
pans, can be seen 9:00 a.m. to 7:30 p.m. 
May 4th-7th. Apply: 575 Mary Street, 
Oshawa or call: 725-8645 


MEN’S MEDALIST 10-SPEED BIKE, $25, 
boy’s 24" bike, $15, hand lawnmower, 1 
year old, like new, $20, boy’s tricycle, 
$5.00. Call: 728-7491 


16" B/W TV PORTABLE, $50, swivel 
rocker chair, $20, movie camera, $15. 
Call: 728-9041 


1977 GMC 3/4-TON TRUCK, 4-wheel 
drive, snow blade, 1976 Plymouth Colt, 
both low mileage and radio, lot north of 
Minden. Call: 579-5716 


SEARS 16 H.P. GARDEN TRACTOR 
with 46" dozer blade, 48" rotary mower 
wheel weights and chains, never used, 
cost $2650, sacrifice, for $2300. Call: 
Hampton 263-2983 


1976 YAMAHA 400 CC ENDURO, excel¬ 
lent condition, any reasonable offer will 
be considered, must be seen to be ap¬ 
preciated. Call: 728-9790 


1972 HONDA 450, 7000 miles, best offer, 
25 h.p. Evinrude, elec., tank and battery 
included, golf clubs, bag, cart. Call: 
725-0687 


WHITE SPRUCE AND PiNE, dig your 
own, all sizes, $5.00 each, sod cutter. 
Call: 728-0703 


ANTIQUES — PIANO BENCH, 2 chairs, 
high back, fern table, good condition. 
Call: 725-6229 


LAKEFRONT COTTAGE and cabin near 
Minden, will hold mortgage with low 
down payment, also exhaust hood for 
stove, 30". Call: 728-5246 or 725-3002 


25" VIKING ELECTRIC RANGE, in good 
condition. Call: 725-5098 


200-GALLON FUEL OIL TANK on legs 
with filter, shut-off valve, air vent, refill 
pipe and cap, $50. Call: 723-8980 


CEDAR TREES FOR HEDGES. Call: 
728-2098 


TRICYCLE, $8.00, single bed, $15, 
kitchen table with 4 chairs, $40,60 x 12 
glass, $5.00, 500 ceiling tiles, 10£ each, 
cost 28£ Call: 723-7228 


CHESTERFIELD AND CHAIR, good 
condition, chrome table, 4 chairs, lawn 
swing set, high chair, 19" stainless steel 
sink, man’s flight bag. Call: 725-3812 
after 5 p.m. 


PRIVATE — beautiful 3-bedroom 
sidesplit, includes family, dining, rec 
room, fireplace, small workshop, land¬ 
scaping, quality carpet, dishwasher, 
oven, range, bar. Call: 728-4930 


TWO SHELBY MAGS WITH B50 x 13 
super charger tires, also two 12" Vaux- 
hall rims, $3.00 each, bathroom sink and 
taps, complete, $30. Call: 723-0326 


PORTABLE DISHWASHER, G.E. Size 16 
boy’s Safari suit, 2 single bedspreads, 6 
x 9 colonial braid rug, antique bathtub. 
Call 728-4514 


LAWNMOWER. Call: 728-0256 


1972 MAZDA. Apply: 288 Bloor Street 
West 


14V2 FT, OWEN BOAT with convertible 
top, 50 h.p. Johnson outboard and Wis- 
cot trailer, sell complete. Call: 728-3297 


NEW TIRE, E78-14 and wheel for house 
trailer, tire carrier for house trailer, set of 
wheel bearings for house trailer, new. 
Call: 725-5726 Monday to Thursday 


1971 PONTIAC PARISIENNE 
Brougham, 4 dr. hardtop motor and 
body excellent condition, $1095. Call: 
668-8005 


WANTED TO BUY 


20"BOY’S BICYCLE, good condition. 
Call: 728-4305 


USED APARTMENT SIZE PIANO. Call: 
Orono 983-9204 


GOOD USED FRIDGE. Call: 725-3002 or 
728-5246 


AUTOMATIC 2-SPEED transmission to 
fit ’65 Oldsmobile F85. Call: 725-9370 


TWO 39" STEEL BEDS, must have full 
steel headboards, spring mattress no 
matter. Call: 725-9297 


WANTED 


FREE HOME FOR SMALL DOG, part 
Beagle-Terrier, spaded, all shots, good 
with children. Call: Whitby 668-8439 


FOR RENT 


SEASON OR WEEKLY, 3 or 6 bedroom 
cottages, Sturgeon Lake, fully fur¬ 
nished, Thurstonia Park docking area. 
Call: Bowmanville 623-7654 after 4 p.m. 


2 BEDROOM COTTAGE, all conveni¬ 
ences, Bear Lake, Haliburton. Call: 
725-7700 


HARDTOP TENT TRAILER, sleeps six, 
available weekly or weekends. Call: 
Whitby 668-6980 


SERVICES 


WILL DO BABYSITTING in my home, 
Cadillac North area, close to park, hus¬ 
band works Shift #1 Truck Plant. Call: 
579-5306 


By WILLIAM RUTHERFORD 

There has been much discussion 
on the high cost of municipal taxa¬ 
tion. The recent water bills that now 
include the cost of the sewer are one 
good example of 
changing policy 
in areas of 
municipal taxa¬ 
tion. Formerly, 
the sewer costs 
were part of the 
municipal bill 
and the sewer 
was paid for over 
a twenty-year 
period. Today, 
the sewer 
charges are separate and, with the 
increased cost of regional govern¬ 
ment, those in cities like Oshawa 
who had sufficient and paid-up 
facilities are stuck with the increased 
costs of other communities within 


the region who did not have any 
facilities, or facilities that needed re¬ 
placement. 

The responsibility for these 
municipal problems lies squarely on 
the heads of the Ontario T 9 ry gov¬ 
ernment who, in attempting to solve 
the problems of rural communities, 
decided that the haves should pay for 
the have nots while the Tories slip 
away from any responsibility. 

Darcy McKeough is trying to play 
the numbers game in the press with 
municipalities in the Durham region. 
Oshawa, for instance, has only had a 
3% increase in taxation according to 
McKeough. If this is the case, like 
the punch drunk fighter whose oppo¬ 
nent has scored heavily, and his sec¬ 
ond tells him the opponent has 
landed a glove on him. Somebody 
better keep their eye on the referee 
because someone is kicking hell out 
of us on the taxation front. 


Council members state that the 
taxes haven’t increased very much. 
Taking into consideration the facts 
that portions of the former tax bills 
like sewers have been removed from 
the municipality, taxes have in¬ 
creased considerably. 

For example, water and electricity 
were formerly billed by Hydro. 
Water was removed with no reduc¬ 
tion in Hydro bills, in fact, Hydro has 
increased to such an extent that or¬ 
ganizing the country’s fireflies might 
be necessary. Next, we are pre¬ 
sented with the water bill that has 
found an immediate increase; lo and 
behold, they have added the outside 
communities’ sewer costs to the bill. 
Taking into consideration all of the 
new regional policies and placing 
them on separate bills has not con¬ 
vinced my wallet that taxes have not 
increased. According to the Tories, 
our lakes are polluted; maybe that’s 
why we need such expensive sewers. 


Violation of Common Sense 



By JOHN KOVACS 
Committeeman 
Zone 54 

I had planned to write an article for 
the last issue of our paper, but I had 
my busiest three weeks as a commit¬ 
teeman. As you know, Brother 
Reynolds and 
myself have filed 
approximately 
500 grievances 
on behalf of all of 
you in the Chas¬ 
sis Plant over the 
violation of 
Paragraph 109 of 
the Master 
Agreement. At 
this time, 
General Motors 
showed arro¬ 
gance on the highest level. It was 
bad enough that all the workers lost 
their short work week benefit for that 
Friday because 4.4 overtime was 
scheduled through the week. The 
company wouldn’t even pay the 4 
hours call-in pay, claiming that the 
shutdown was beyond their control. 
I’m not going to debate this issue. All 
the facts are supporting our claim, 
but I would like to point out some¬ 
thing to that individual who made the 
decision. 

All we are talking about is one 
hours pay, and if you deduct the 0.6 
SWW, even less, but by the time we 
come to any kind of conclusion on 
these 109 cases, it will cost this cor¬ 
poration approximately $50 per 
employee. 

Now, if you add all the losses over 
the refused overtime right after that 
Friday, March 25, it’s not too hard to 
figure out that it was not worth it. It 
makes you wonder why people in a 
responsible position can make a mis¬ 
take like this one. 

LARMOND’S LETTER 

I’m not going to write in length on 
John Larmond’s correspondence to 
you because Brother Bill Harding, 
our chairman, answered this letter in 
the last issue of the Oshaworker. It is 
my strong opinion that Bill’s article 
was speaking for 97% of the workers 
in the plant. Nobody could have said 
it better, and it was the best article 
anybody ever wrote in our paper for 
a long time. 

As for John Larmond, this letter 
could never have come at a better 
time. It came right after his corpora¬ 
tion cheated all the Chassis Plant 1 
Shift workers out of one hours pay. 

It is ironic that there wasn’t much 
problem to get the overtime from the 
1 Shift prior to this black Friday. 
Since that Friday, not one hour. The 
feeling around the plant is very nega¬ 
tive concerning the overtime be¬ 
cause of it. 

As for the closing part of the letter, 
Larmond uiging you, the worker, to 
put pressure on us to sign an over¬ 
time agreement with the company, 


did that ever take an adverse effect! I 
was told by most of my fellow work¬ 
ers that any committeemen or dis¬ 
trict committeemen who signed an 
overtime agreement would not get 
elected again, even for dogcatcher. 

Just one more message for the per¬ 
son who made a decision to pay three 
hours pay for that Friday. When you 
are about to ask somebody to do 
something for you (and he really 
doesn’t have to do it), you don’t slap 
him in the face. This is what G.M. 
did to the workers. 

HOCKEY SEASON ENDS 

Our Chassis Plant hockey play¬ 
offs were concluded on Sunday, 
April 3, when the Motor Line Flyers 
defeated the Chassis Plant Warriors 
in a third and deciding game which 
went into a sifdden death overtime. It 
was one of the most exciting games I 
ever had the pleasure to see. The 
Flyers won 2-1. The Warriors led on 
Bill Neuman’s goal all through the 
game. With less than four minutes 
left in the game, the Flyers’ Gill 
Lapierre tied it up on a picture play. 

The overtime period was full of v 
excitement and lots of chances 


around both nets. It looked for a 
while that the game would be de¬ 
cided on a shootout. The game was 
tight and, with less than three min¬ 
utes to go, Dan Kvasnak received a 
perfect pass from Bill McBride and, 
from the slot position, scored high in 
the left comer. 

It was an exciting finish for an ex¬ 
citing season. My warm-hearted 
congratulations to the 1977 Chassis 
Plant Champion Motor Line Flyers. 

ELECTIONS CONCLUDED 
While I’m at congratulations, it is 
also in order to congratulate 
Brothers Carl Finlay and Jack Vail- 
lancourt on their respective election 
victories. 

As to answering some of the 
questions concerning our support for 
Brother Finlay, we are continuing to 
be independent, but reserve the right 
to support a candidate who we feel is 
more capable of doing a job, regard¬ 
less of his or her political affiliation. 

A CLOSING THOUGHT 
Definition of a successful man: It’s 
a man who can make more money 
than his wife can spend, and the 
definition of a successful woman is 
the one who can find such a man. 


THANK YOU 

I would like to sincerely thank our entire membership for their interest 
shown in the recent elections for Secretary-Treasurer and 1st Vice President 
and to those who worked for and elected me. 

I will assure you I will cooperate with all our elected representatives 
throughout the plant in the best interest of our membership. 

Again, thanks. 

Carl Finlay, Secretary-Treasurer 

I would like to extend my appreciation to everyone who voted for me in the 
recent election. Also a special thanks to those who assisted me in my 
campaign. 

John Sinclair 

My heartfelt thanks to the people who voted for me in Zone 3, Duplate, and 
a special thanks for those, that worked on my behalf. 

Stan Goleski. 

RETIRED 



Recently retired 222 members from the North Plant received their gif 
from Committeeman Connie Lockhart. 

“Smiley” McCullough is seen here receiving his cheque from Conni« 
while Jim Yakemishyn and J. Baker are standing in the background 
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Zone 52 Views 

By BING CAMPNEY 
Committeman 


Chassis Plant 
Parking 


BILL 139 

Bill 139 which was introduced to 
legislation for its 3rd reading in the 
legislature for Ontario in December 
13, 1976, is an untried new Health 
and Safety act. 
This bill being 
untried like it is 
has so many 
loopholes that 
before you de¬ 
cide to close 
down any part of 
your operation 
you had better 
study it before 
you acton it. We 
have a union 
safety rep; for the truck plant and 
before I put the onus on myself, I 
would be leaving this job for him. 
There are too many ifs and make 
sures you can prove it is unsafe. 

NEW EMPLOYEES 

I have had a few of the new 
employees come and ask me do they 
have any rights in the union. Some 
are being told stay on your job, don’t 
talk to the committeeman until you 
get your 90 days in. This is nothing 
but hogwash. These employees if 
they wish to speak to me whenever I 
am in their department feel free to do 
so. I find this rather hard to believe 
happening in any zone in the truck 
plant. 

NIGHT SHIFT 
PREMIUMS 

At a recent Monday night meeting 
we were told that in negotiations the 
bargaining team won the night shift 
premium for our vacation pay. The 
only way the company could do this 
would be to give the premium to #1 
shift the first year and #2 shift would, 
get it the following year. 

Now Bill Harding tells us that both 
shifts will split the night shift pre¬ 
mium of 5% with both shifts receiv¬ 
ing 2 1 h which I agree is a fair way of 
doing it. 

HOLIDAYS 

The last day to be worked on pro¬ 
duction in the truck plant has been 
announced July 22nd. The #1 shift 
will be on days and the #1 shift will 
return to work on the night of August 
29th. 

The benefits you will receive if you 
are laid off on the 22nd to August 29 
are as follows (providing you are elig¬ 
ible with seniority): The 1st week 
will be a waiting period, the 2nd 
week you will receive SUB, the 3rd 
week you receive SUB and UIC, the 
4th and 5th weeks are the G.M. holi¬ 
days. 

When I say if you are eligible with 
seniority I mean you have to have 
one year seniority to be allowed 
SUB. The employees with less than 
one year will file for their un¬ 
employment, they will also receive 
4% of their earnings for holiday pay. 

One thing to remember is if you are 
on sick and accident before holidays, 
file for UIC. You will be disqualified 
because you are receiving benefits 
from the company, but you are now 
serving a waiting period which you 
can use when on holiday lay-off. 



I wish I had something for the 
material handlers about the proposal 
which the company presented the 
union, but once again this is the 
biggest hush up I have ever seen. 
Why not hold a meeting with all 
material handlers and let them de¬ 
cide, maybe they could resolve the 
problem for us. 

OVERTIME BOOK 

The overtime book for the UR 
men in FI, F2 and F3 which has been 
upstairs in the office in the past is 
now located at Keith Brown’s desk 
and available for you to view at any 
time during your shift. 

PARAGRAPH 61 

The language in par. 61A which 
was deleted during negotiations 
hasn’t had any effect on the company 
doing what they have been doing for 
quite awhile. TTiey are constantly ig¬ 
noring the high seniority employee in 
some areas when a promotion is 
being made. If seniority prevails in 
one end of the plant, do we have a 
different contract in the other? 

Prior to this article I filed a griev¬ 
ance for an employee who has close 
to 14 years seniority. He was over¬ 
looked when a promotion came up in 
his group. When it all boils down to a 
final decision no matter what the 
union trys to explain to the company 
they always go through their chan¬ 
nels. Their choice is “Merit” and 
“Ability”. This is good if they do it 
like that in line of seniority but they 
never do. 

Let’s try to interpret what 
“Merit” and “Ability” means. First 
of all “Merit.” Merit as I see it 
means a reward, a person’s worth 
that deserves praise, honesty to de¬ 
serve something for all of the above. 
The company’s interpretation of 
“Merit” is good absentee record, a 
worker whom they feel can do all the 
jobs in his group when given the op¬ 
portunity. In this one area he can’t 
have over three years seniority. 

So summing up “Merit” for the 
company means he shouldn’t have 
over three years seniority and shall 
be a “yes” man. 

Now “Ability” which is never 
tried by the company means able to 
do a good job when put on a job after 
a training period, or, a skill (some 
people are better equipped with this 
than others) and a talent which we all 
have or we wouldn’t be working 
here. 

So summing up “Ability” the way 
the company views it is nothing they 
decide if you don’t have the “Merit” 
you don’t have the “Ability”. 

How they can look at an employee 
with 14 years seniority and say you 
haven’t the “Ability” to do this UR 
job, without first giving him a 
chance, is beyond me. This particu¬ 
lar employee whom I filed a griev¬ 
ance for had a small blemish on his 
record, which was up a year or more 
ago, falls into the distinct category of 
having lots of ability but according to 
the company no “Merit.” So, now I 
ask our Bargaining Committee 
where do we stand on Para. 61A 
through 61B. 

May I quote to the company an 
excerpt from Para. 61B, “If two 
employees from the same depart¬ 
ment have equal merit and ability, 
the employee with the greater senior¬ 
ity shall have the promotion.” If 
G.M. would go by the literature 
which was pounded out in negotia¬ 
tions, there would be no problems 
with this paragraph. 

Therefore I challenge any super¬ 
visor in the plant to prove to me that 
these unfortunate employees can’t 
do these promotion jobs if given 
ample time. I feel it’s about time we 
got off our butts and make seniority 
prevail in these promotions. 

Anymore, seniority doesn’t mean 
a thing except on lay-offs and I’m 
beginning to suspect that if this 
supervisor whom the grievance is 
against, would like to have all his 
new U.R. men with “2” and “3” 
years seniority, so he can have a 
game of “frog” with them, when he 
says “jump”, they will ask “how 
high sir?” 



The 

Municipal 

Scene 

By BRUCE McARTHUR 
Regional Councillor 
and Oshawa Alderman 

On of the most talked about sub¬ 
jects that creates an outpouring of 
emotion is our current system of wel¬ 
fare. Basically, there are two sepa¬ 
rate systems, 
one being the 
mother’s system 
which is con¬ 
fused with the 
general welfare 
assistance pro¬ 
gram. The one 
program is ad¬ 
ministered di¬ 
rectly by the 
provincial gov¬ 
ernment and 
funded by them, and the welfare sys¬ 
tem is administered by the region and 
funded by both the region and the 
province. 

Mother’s allowance is a system for 
maintenance of a family unit when 
the husband leaves for whatever 
reason. General welfare maintains a 
whole family or individual through 
an economic crisis. 

There is no question that both sys¬ 
tems have been sadly abused. Al¬ 
most daily someone tells me a tale of 
flagrant abuse of either one program 
or the other. Our message is usually 
that, if a name is given, an investiga¬ 
tion will take place and prompt ac¬ 
tion taken if a rip-off is proven. This 
has, in the past, led to convictions in 
court for fraud. I’m just not talking 
about the cases where a person takes 
a taxi to pick up the welfare cheque, 
then heads in the taxi to pick up a 
case of beer before heading back 
home. 

The welfare state is in a rotten 
state, and a new direction to a prob¬ 
lem which is costing us big tax dol¬ 
lars must be found. It’s time that a 
new approach to the welfare state be 
taken. I haven’t all the answers but, 
in the Dirty Thirties in the USA, a 
public works program was put into 
motion, which gave people jobs with 
pride, honour and pay while doing 
service for their country on projects 
which have lasted as a monument to 
the success of the program through 
the years up to the present. 

Welfare is the approach taken to a 
problem in the western indus¬ 
trialized countries. Even in the far 
left political states, they basically 
say, if you won’t work, you won’t 
eat. We say, if you can’t find work, 
we will feed, clothe and house you. 

This welfare problem must 
change. Today we have a large 
number of the professional civil ser¬ 
vants who will fight to the end for the 
present system of handouts because 
their jobs depend on the status quo. 
Please do not get me wrong — I don’t 
want to destroy the present system 
of welfare until a better, more con¬ 
structive system is found. 

Did you know that presently the 
city, under present law, cannot have 
capable people on welfare do such 
jobs as shovelling senior citizens’ 
snow or grass-cutting or even have 
them clean up creek valleys of de¬ 
bris? In the meantime, I’m prepared 
to hound the cheats and rip-off art¬ 
ists, and work to change the laws. 


By AMBY FERREN 
Committeeman 

CHEV LINE REPORT 

It was brought to my attention just 
recently how difficult it is to get a 
message into the plant at noon hour 
and possibly any other working hour 
to get someone 
over on an urgent 
matter. I sup¬ 
pose it depends 
on who answers 
the calls as to 
how far the mes¬ 
sage goes be¬ 
cause what is 
important to 
some people is a 
bit of a joke to 
others. 

The wife of one of the brothers on 
the Cross Chain phoned the General 
Motors number from the Oshawa 
phone book, asking them if they 
could get in touch with her husband. 
All the information she could give 
them was his name and that he 
worked at the South Plant. The 
South Plant is a fairly huge plant and 
employs a lot of people, and to trace 
an employee by just his name is quite 
difficult, especially at noon hour. It 
also depends on the attitude of the 
people that are contacted. The call 
was important and fairly urgent, but 
the brother never got contacted until 
well on into the afternoon. 

For any employee in the plant, 
they should give their wife, husband, 
mother, father, or someone respon¬ 
sible their serial number and their 
foreman’s name. For the people that 
work in the B System of the Chassis 
Plant, if they are needed urgently, 


By HARRY IRWIN 
District Committeeman 

I would like to take this opportun¬ 
ity to thank every one of you who 
exercised their right to vote in the 
recent elections for the positions of 
1st Vice-Presi¬ 
dent and Finan¬ 
cial-Secretary 
and also for the 
15 positions to 
the UAW con¬ 
ventions in Los 
Angeles. A spe¬ 
cial thanks to all 
the brothers and 
sisters who 
worked for me in 
the body build¬ 
ing during these elections. 

WORKING CONDITIONS 

On April 14, a follow up meeting 
was held between the General 
Superintendent Carl Diederichsen 
and myself on our working condi¬ 
tions in district 3. 

One of the things discussed was 
the paint shop fire, and I must say 
Mr. Diederichsen agreed with me 
that the installation of the fire alarms 
in the spray booths have to be a prior¬ 
ity item. He is also prepared to re¬ 
commend the installation of au¬ 
xiliary lights in the spray booths to 
eliminate a potential hazard. Other 
items discussed: 

1. The train shunting schedule at 
gate 34. 

2. Roof vents in the hardware. 

3. Odors from the sludge tank. 

4. New air supply in the 
hardware. 

5. Completion date for the gate 28 
motorcycle lot and the lines being 
painted in the main parking lot. 

6. Also requested the company 
extend the air supply over the wiring 
line in the paint shop as (per letter). 

7. Body truck mezzanine. 

Our working conditions letter in 
district 3 says the company will do 


and I would hope it would be urgent, 
then the people that need them could 
get their message through if they call¬ 
ed the following numbers: 644-5572, 
644-5583, 644-5584, 644-7519. They 
will just about always get an answer 
at any of these numbers. 

Well, as everyone knows by now, 
the holidays in the B System this 
year are only going to be two weeks, 
which includes model change. With 
all this overtime we have been re¬ 
quested to work, this two weeks is 
not long enough but, under law in 
Ontario, that is all they are required 
to give. Because of our contract be¬ 
tween G.M. and the Union, we are 
entitled to extra weeks off according 
to seniority, and we are working at 
that right now. I hope, by the time 
this edition gets to you, that you will 
have been notified of your requests 
for extra time off. 

Once again, I would like to ask the 
brothers and sisters using the park¬ 
ing lot across from Gate #25 not to 
park in the aisles at any time of their 
shift because it was agreed to in 
negotiations that you can be towed 
away at your expense, and this has 
happened and is going to continue to 
happen. It is a costly violation and 
also very frustrating looking for your 
car to go home with. 

I have been asked by the sweepers 
and material handling brothers and 
sisters if I would ask the other people 
in the plant to put their garbage in the 
garbage pails and not on the floor or 
in the stock where your brothers and 
sisters have to pick up after you. 
Remember, we are all brothers and 
sisters belonging to the same union, 
and this also makes for a cleaner 
place to work in. 


certain work and reduce the noise 
level. 

At our working conditions meeting 
in January, this item was raised and 
as a result the superintendent of 
maintenance sent out a memo stating 
that because asbestos has to be used 
and blown on to the steel columns, 
they could not and would not live up 
to this letter. 

Lo and behold I was out in the new 
tin shop and it has just been done 
over. It was all sprayed with asbes¬ 
tos sound absorbing material, also 
the underside of the department 69 
superintendent’s office of superin¬ 
tendent John Nicholls. So I claim 
that they are reneging on this com¬ 
mitment and told them so. We shall 
see. Get it finished. 

8. I requested a date of changes in 
the receiving dock area. 

9. A completion date for the 
drainage system in the aisle by the 
lye tank. 

10. I requested the location of the 
ladies shower for the hardware. 

11. The status of, or the date, for 
reducing the Wentworth bumps. 

12. I also requested the comple¬ 
tion date of the new ladies toilet at 
column D36 (Insterment Panel 
Line). 

13. Last but not least there is the 
question of when are they going to 
get the main lunch areas started? 

At a meeting called by the com¬ 
pany in January, they gave us a 
schedule and said they would com¬ 
plete one lunch area each week start¬ 
ing in late March. 

Well they sure are off schedule be¬ 
cause they haven’t started yet and 
their big excuse is we don’t have the 
money approved. Well it sure was 
agreed to, so there is no use stalling, 
Norm, let’s get on with the job. 

With still one election for alternate 
committeeman in department 84 
Shift 1 to be held I will not report on 
all the changes till next issue. 
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Parts Vacation COL 


By JACK COOK 
District Committeeman 
PARTS & SERVICE 

First of all I would like to take this 
opportunity to thank all the brothers 
and sisters who supported me in the 
past UAW convention elections. 

Even though I 
did not get 
elected, I was 
well pleased 
to come as 
close as I did. 
Eighteenth, (18), 
2042 votes. To 
all the delegates 
who did get 
elected and also 
the 1st vicepres- 
i d e n t and 
financial secretary, I wish to extend 
my congratulations. 

TIME CLOCKS 

I see the electricians are busy in¬ 
stalling the new wiring for our time 
clocks so I hope barring any inter¬ 
ruptions or problems we will soon be 
moved to the new location near the 
entrance. 

VACATION NIGHT 
SHIFT PREMIUM 

I am very pleased to report the 
distribution of the night shift pre¬ 
mium to the vacation pay that has 
been renegotiated by the Company 
and the International Union. 

The brothers and sisters in Parts 
and Service who work the two shifts 
will receive the average rate of2 l h% 
on their vacation pay. It was previ¬ 
ously negotiated #1 shift 5% the first 
year and #2 shift 5% the following 
year. This method of distribution 
would have meant some of the em¬ 
ployees would stand to loose. 

VACATIONS 

I must caution the employees in 
Parts and Service that if you do not 


work the week of June 6th, 1977, the 
Cost of Living Allowance clicks in at 
that time and would not be calculated 
in your vacation pay. This could 
mean a lot of money to all employees 
who take this week for vacation 
purposes. 

SUMMER HELP 

The students will be starting to 
come into Parts after June 15th and 
will be kept a week later until Sep¬ 
tember 10,1977 due to inventory the 
last week of August. 

This week of August has not been 
frozen because of inventory. I have 
negotiated an understanding to this 
effect. 

I would at this time like to wish all 
the employees in Parts to have a safe 
and enjoyable summer vacation. 

TRANSFERS 

Just a reminder that all transfers 
had to be renewed as of April 1st, 
1977. 

CASH SALES 

A meeting has been arranged for 
Tuesday, April 26th at 10:00 a.m. 
with management of Parts and serv- 
ive and Brothers Abe Taylor, Bill 
Harding, and myself on the reopen¬ 
ing of Cash Sales. I will report 
further on this in my next article. 

If you have any problems, large or 
small, do not hesitate to give your 
committeeman or myself a call and 
we will try to resolve them for you to 
the best of our ability. 

REPLACEMENT OF 
GASOLINE OPERATED 
LIFT TRUCKS 

In closing, I would like to clear up 
any misleading rumours circulating 
in Parts and Service, by publishing 
the letter I negotiated with the com¬ 
pany on November 21, 1976. I have 
made no other commitments or deals 
with the management of Parts and 
Service. 



REPLACEMENT OF GASOLINE OPERATED LIFT TRUCKS 
AND POWER SWEEPERS 

The Company has undertaken a program on a normal replacement basis, 
of replacing gasoline operated lift trucks and power sweepers with 
electrically operated when practical and feasible to do so. As a result of 
this replacement program, the Parts Department now has only eight (8) 
gasoline operated lift trucks and one (1) gasoline operated power 
sweeper. Parts Department intends to continue this program, however in 
the selection of gasoline operated versus electrically operated 
equipment, consideration must be given to the requirements of the task 
to be performed and the availability of the latest engineering technological 
advances in emission control devices for gasoline engines. 

The Parts Department has the following replacement schedule set: 

4 Electric lift trucks are scheduled for purchase in March 1977 
4 Electric lift trucks are scheduled for purchase in March 1978 
1 Electric power sweeper is scheduled for purchase in the calendar year 


1979. 


News & Views from 
Parts 


By BURT BUSKER 
Committeeman 
UAW DISTRICT COUNCIL 
MEETING REPORT 

I attended a UAW District Council 
meeting on April 11, 12, 1977 at the 
Sheridan Hotel in Toronto. 

The UAW District Council dele¬ 
gates supported 
a recommenda¬ 
tion to set up a 
special fund for 
the purpose of 
conducting edu¬ 
cation programs 
to educate our 
new union mem¬ 
bers in the plant. 
As the results of 
recent plant¬ 
wide elections, 
examples can be taken that show a 
lot of young union members do not 
want to take time out to vote. 

Many new union members which 
have been recently hired by the 
company are not fully aware of the 
struggles and strikes which our more 
senior union members have gone 
through against the company to 
achieve the wages and benefits 
which we now enjoy. The new mem¬ 
bers in the plant must be educated 
and made aware of the fact that the 
wages and benefits which we now 
enjoy were not given to us by the 
company on a golden platter. 

Our senior union members sacri¬ 


ficed through lengthy strikes, as long 
as (5) five months without their nor¬ 
mal wages to achieve the things that 
our new members enjoy. The young 
brothers and sisters in the plant are 
the future and the strength of our 
union. If they don’t watch them¬ 
selves, they will gradually lose the 
things that were gained by their pre¬ 
decessors. 

PRE-RETIREMENT 
EDUCACTION PROGRAMS 

While working with the majority of 
senior seniority employees in Parts 
and Service who are fastly approach¬ 
ing their retirement, I feel that it 
would be a good idea for our union to 
set up a pre-retirement program for 
those employees planning to retire in 
the near future. One important thing 
you must get ready for whenever you 
decide to retire is to make sure that 
you will not be plagued by boredom. 

If so, it could have a serious effect 
on the spouse, causing at times a 
marriage breakdown at a late time in 
life. You must remain active with a 
hobby or favourite pastime, provid¬ 
ing you are not restricted by doctor’s 
orders — go fishing, hunting, play 
golf, bowling, or keep up a vegetable 
garden. 

In other words, work out a daily 
schedule for something to do. Arise 
at regular morning hours and do not 
lie down excessively during the 
course of the day, go for a regular 
morning walk. Watch you eating and 



Safety Quiz 1977 

The correct answer for the following statements is “True” or “False”. Please make your selection. 
SAFETY AT WORK SAFETY AT HOME 



TRUE FALSE 

1 . 

It is safe to incinerate aerosol containers 



1 . 

When cleaning, clearing, or adjusting 




as long as you are sure they are empty, 




machinery, a “Do Not Start or Use” tag 




and puncture them first. 

□ 

□ 


is sufficient protection. 

□ 

□ 

2. 

An indication that gas burners on a 



2. 

If an accident happens and no one is 




stove need cleaning or adjusting is when 




hurt or no damage is done, it need not be 




they burn yellow. 

□ 

□ 


reported or investigated. 

□ 

□ 

3. 

Leftover prescription medicines should 



3. 

Safety belts should never be drop 




be kept under lock and key in case they 




tested. 

□ 

□ 


may be needed again. 

□ 

□ 

4. 

In the Province of Ontario there is no 



4. 

After purchasing a new electrical 




regulation of weight an employee may 




appliance you should first plug it in to 




be required to lift. 

□ 

□ 


see that it works. 

□ 

□ 

5. 

The largest number of incidents involve 



5. 

If a can of food products bulges, this 




some kind of damage. 

□ 

□ 


could be an indication of spoilage. 

□ 

□ 

6. 

Accidents interrupt work. This signifies 



6. 

A pan with water in it should be placed 




that production and safety go together. 

□ 

□ 


on an electric stove burner immediately 



7. 

To ensure control over their use, lad¬ 




it is turned off. 

□ 

□ 


ders should be painted to designate the 

□ 

□ 

7. 

First aid treatment for a child swallow¬ 




department to which they belong. 


ing furniture polish containing lemon oil 



8. 

To ensure only grinding wheels with a 




is to cause vomiting. 

□ 

□ 


safe rated speed are used on portable 



8. 

It is unsafe to carry gasoline, oil or any 




grinders, it is recommended that grind¬ 




toxic chemicals in returnable plastic 




ers and wheels be colour coded. 

□ 

□ 


milk jugs. 

□ 

□ 


AT WORK 




AT HOME 




1. False —A proper lockout system should be used, and where possi¬ 
ble it is preferable to pull the fuses. 

2. False — The present ratio in use sftows 600 incidents where no 
damage or injury occurs, 30 involving some damage only, 10 causing 
some injury and 1 serious or disabling injury. 

3. True —Drop testing a safety belt could create a weakness in the bell. 
Regular visual inspection is necessary. 

4. True — Due to the many factors involved, size, shape, amount of 
lifting during the day, physical variations of people, no such legislation 
has been developed. 

5. False — The same explanation applies as to No. 2. 

6. True — An accident usually causes a stoppage or slow down at the 
area of occurrence and can result in decrease of subsequent production. 

7. False — Painting a ladder hides defects. A clear preservative is 
permissible. 

8. True — Colour coding makes it easier to identify wheels and grinders 
on which they can be used. It reduces the possibility of error in reading 
and safe rated speeds. 


1. False — Aerosol containers should never be punctured or inciner¬ 
ated. Instructions on the can also indicate avoiding placing these con¬ 
tainers near any heat. These instructions should be read carefully 
before use. 

2. True — When the mixture of gas and air is correct, the burners 
should bum with a blue flame. 

3. False — Leftover prescription medicines should be disposed of 
carefully to ensure they cannot be used by anyone else. 

4. False — The instructions for proper use of the appliance should be 
read first. 

5. True — Bulging cans should be discarded or returned because of the 
danger of botulism. 

6. True — When electric stove burners are turned off they almost 
immediately appear the same as cold burners, but can retain sufficient 
heat to cause a bum for several minutes. A pan of water can prevent 
others from inadvertently touching the burner until it is cool. 

7. False — To induce vomiting of furniture polish containing lemon 
oil creates a high possibility of causing suffocation. The Ministry of 
Health recommend large quantities of tap water. 

8. True — These containers are porous and if returned for use after 
having held any of these products cannot be properly sterilized. 


drinking habits, do not overeat or 
become addicted to alcoholic 
beverages. 

There are many organizations and 
recreational clubs you can join such 
as the senior citizens, where you 
may enjoy dancing, play cards, pool, 
arts and craft, or participate in or¬ 
ganized bus tours, etc. 

Our UAW Retirees Chapter has 
various recreational pastimes. You 
may also become involved by using 
your time in making wood works, 
furniture, etc. for yourself grand¬ 
children or friends. A new hobby 
which has become very popular re¬ 
cently is ceramics. Another few 
hobbies to mention are stamp, coin 
and antique collections, music, read¬ 
ing, painting, swimming, fixing your 
home, car, etc. 

To keep in good physical shape, 
ask your doctor about exercising and 
have regular checkups with your 
doctor, dentist, and optometrist. 

If you are financially able, retire as 
young as possible so that your sys¬ 
tem will be able to adjsut to the 
change of pace from full time em¬ 
ployment to the slow down of re¬ 
tirement. 

EMPLOYEES RETURNED 
TO PARTS 

The following nine (9) employees 
have been recalled to Parts pursuant 
to Paragraph 9 of the Local Agree¬ 
ment, M. J. Hanlan, 35314, 3/26/56; 
W. Blair, 23894, 4/2/56; W. Villa, 
35966, 4/22/56; N. Loople, 35674, 
4/6/56; R. E. Bain, 4/10/56; H. 
Lysychyj, 35610, 4/11/56; A. 
Brouwer, 36099, 4/27/56; E. L. 
Lean, 36234, 5/8/56; Yarowoski, 
36190, 5/8/56. 

Anyone having an active Para¬ 
graph 9 return transfer application on 
file to return to Parts while having 
greater seniority than the above 
employees should get in touch with 
their committeeman to investigate 
the possibility of processing a 
grievance. 

THOUGHT FOR THE WEEK 

A person who is bom to this world 
has a right to be there, the world does 
not belong to anyone in particular, it 
belongs to everyone. 


Unemployment — 
Permanent Feature 


By RUSS RAK 

Recent statistics show that there 
are now close to one and a half mil¬ 
lion men and women in Canada who 
are unemployed. Close to 50% of 
them are young 
people between 
the age of 15 and 
24. Most want to 
work; but there 
are no jobs avail¬ 
able for them. 
University 
graduates with 
degrees, high 
school grad¬ 
uates, nurses, 
teachers, etc., have little hope of 
finding a meaningful job. 

In a country, such as Canada, that 
is so rich in natural resources, and 
where there is so much work that 
needs to be done—unemployment is 
inexcusable. The tragedy of unem¬ 
ployment is the disastrous effect it 
has on people who want to work. In 
many cases, unemployment leads to 
distress, depression and even 
suicide. 

With such a serious social and 
economic crisis in Canada one would 
think that our politicians in Ottawa 
and Queen’s Park would take steps 
to create more jobs. However, 
Messrs. Trudeau and Davis, as true 
and staunch defenders of monopoly 
profits, say that containing inflation 
is their main concern. If this causes 
unemployment, too bad. Their way 
of containing inflation is with wage 
controls and high unemployment. 
However, after two years of this 
program, inflation continues to esca¬ 
late. Even the capitalist newspapers 
now accuse the governments of 
fighting inflation on the backs of the 
workers and unemployed. 

The federal budget on March 31, 
gave $800 million in tax concessions 
to big business, but only provided 
$100 million for job creation pro¬ 
grams. The provincial budget on 


April 19, gave a $201 million handout 
in tax concessions to big business 
and will be taking in an increase of 
$169 million in indirect taxes from 
working people through cigarette, 
pop and licence fee increases. 

For years now, federal and pro¬ 
vincial governments have been giv¬ 
ing increased tax concessions and 
grants to monopoly corporations 
which are supposed to create more 
jobs. Yet every year, unemployment 
has increased and so have inflation 
and monopoly profits. 

Prime Minister Trudeau tells uni¬ 
versity students not to expect the 
government to find jobs for them and 
if they can’t find work in Canada — 
“leave the country”. 

Provincial Finance Minister 
McKeough says he now accepts 
5.3% unemployment in Ontario as 
full employment. 

Federal Finance Minister Mac¬ 
Donald says the government doesn’t 
have “tools of a significant mag¬ 
nitude at hand to reduce unemploy¬ 
ment drastically.” 

These admissions by our elected 
spokesmen for monopoly interests 
that high unemployment is now a 
permanent feature in our country, is 
proof that our state-monopoly¬ 
capitalist system cannot provide for 
the needs of working people; cannot 
provide jobs. It is a sick system and it 
is time it was replaced. 

It is time to throw out the Trudeau 
Liberals and the Bill Davis Conser¬ 
vatives. We need an anti-monopoly 
coalition, working class government 
that will make full employment and a 
decent standard of living a basic right 
for all Canadians its main priority. 

A united and strong trade union 
movement of French- and English- 
speaking workers in unity with work¬ 
ing class political parties and other 
democratic anti-monopoly organiza¬ 
tions, is the force that can bring 
about such a change if it takes action 
like it did on October 14, 1976. 



i 
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Duplate Election 
Results 



By DON POSSER 

The first thing I want to do is ex¬ 
press my sincere thanks to the mem¬ 
bers in Zone 1 for the confidence 
they have shown by allowing me to. 

be elected by ac- 
clamation as 
your commit¬ 
teeman. I want to 
assure you that I 
do not take this 
responsibility 
lightly and will 
continue to serve 
you to the best of 
my ability. I had 
hoped to have 
been able to re¬ 
port the complete election results in 
this issue but unfortunately the run¬ 
off elections had to be postponed 
until April 21st. It is not possible to 
give you the results of the incommit¬ 
tee elections for first vice-chairman, 
secretary, second vice-chairman and 
chairman of the alternates. 

However, here are the rest: 
Chairman of Bargaining Joe Cassar, 
Committeeman Zone 1 Don Prosser, 
Alternate Zone 1 Tom Stephenson, 
Committeeman Zone 2 Bert Craig, 
Alternate Zone 2 Jim Claus, Com¬ 
mitteeman Zone 3 Stan Goleski, Al¬ 
ternate Zone 3 Jigger Northey, 
Committeeman 4 Sam Stewart, Al¬ 
ternate Zone 4 Stan Taylor, Commit¬ 
teeman Zone 5 Steve Melnichuk, Al¬ 
ternate Zone 5 Ken Newman, Meet¬ 
ing Chairman B. (Cy) Thompson. 

All the committee has asked me to 
convey to you their sincere apprecia¬ 
tion and thanks for your confidence 
in them. 

UAW CONVENTION 
RESULTS 

I don’t remember when there has 
been so much competition in a con¬ 
vention delegates vote with 9 mem¬ 
bers running for two positions. Joe 
Cassar and myself consider our¬ 
selves very fortunate to have been 
elected and once again want to thank 
all of the members in the plant, on 
lay-off and retirees who took the 
time and effort to vote. 

At the last membership meeting on 
March 22nd, Brothers Jack Collier 
and Tom Green were presented with 
their retirement gifts from the mem¬ 
bership. Both Jack and Tom gave 


short but interesting speeches. Win¬ 
some Tutin who has also retired was 
not able to attend. I know you all join 
me in wishing Tutin, Tom and Jack 
long and happy retirements. 

VACATION PERIOD 

The company finally announced 
that the vacation shut down will be 
from July 16th to Aug. 7th. It looked 
for sometime like we would only get 
a 2-week period of shut down, how¬ 
ever, I believe the 3-week period is 
better for all concerned. 

We have been meeting with the 
company on the changing of the glass 
router and expeditor classifications. 
As most of you are aware they have 
moved this operation into the old 2 
and 3 lehr and laminating area and 
have changed the whole set up. At 
first the company wanted to make 
this a separate department, but after 
talking to the people in the depart¬ 
ment we were able to get them to 
change their minds, but not without 
some concessions. 

On April 25th the committee met 
at the Union Hall with the de¬ 
partmental people to explain what 
had taken place. So to make a long 
story as short as possible they voted 
overwhelmingly in support of the 
proposal which the committee had 
come up with. 

These are the main parts of the 
proposal: that these jobs remain as a 
group in the warehousing depart¬ 
ment; that we delete the glass router 
and expeditor classification and add 
order assembler ARG; minimum 
days of experience for seniority 
rights — 30 days; maximum cover¬ 
age is three (one of whom will be the 
co-ordinator). 

This is the same coverage as there 
was under the glass router and ex¬ 
peditor classification. This group 
will be on the steady day shift of 
seven to three-thirty. This proposal 
will have to be taken to our next 
membership meeting for approval 
before it can be finalized. 

In the next issue I will be able to 
give you the results of the incommit¬ 
tee elections for the vice chairman, 
secretary, second vice chairman and 
chairman of the alternates. 

In closing I want to remind you 
that if you have a problem, call your 
committeeman. 
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Editor’s Views 

By LLOYD CLARKE 


HotEAft 

Truck 

By R. CANNONS 
Committeeman 

On March 8,1977,1 received a call 
from Stop 4 storage area on Hot Lift 
Truck. I filed Health and Safety 
complaint form H.S. 2764. I am 
pleased to report 
that this problem 
was rectified 
when the acting 
general super¬ 
visor on 1 shift 
investigated this 
and found it to be 
true. They had 
an engineer from 
the States side 
come in and they 
then moved the 
motors to a different position. Thus 
the situation was rectified and the 
complaint was settled. Along with 
Brother Jack Cook, we requested a 
lunch table outside the locker room 
for the summer. 

INVERSE SENIORITY 

Yes, this could happen in parts. 
You must have an active right to a 
work form; as a temporary lay-off 
are those with less than a years 
seniority. Then from the highest 
seniority it is too late to get relief in 
this unless the form is in five days 
prior to the lay-off taking place. 

If you have a problem ask for your 
committeeman to give him a chance 
to see what he can do to resolve it. 

I wish to convey many thanks to 
those who supported me for the 
UAW convention. At this time the 
seniority date in parts is May 8,1956. 


Rip-Off 

By ART FIELD 
Alternate Committeeman 
Zone 21 

In the dictionary, to cooperate 
means, “Work together. Unite in 
producing a result.” To G.M. it 
means to cooperate only when they 
are to benefit. ^ 
On February 
25, 1977, there 
was a fire in the 
body shop (as 
you all know), 
and the plant was 
shutdown early. 
The production 
lines were sent 
home at 9:00 
p.m. and reject 
and find finish at 
11:00 p.m. When production lines 
were sent home at 9:00 p.m. man¬ 
agement told the employees that 
they would be paid for four hours 
call-in pay and also would get short 
work week for two hours. Well, 
when we came to work on Monday, 
we realized that we did not qualify 
for two hours short work week. We 
also heard that they were not going to 
pay four hours call-in pay, but were 
paying only .06 short work week to 
make up to 40 hours pay. This is after 
the general foreman and foreman 
told their employees that they would 
be paid for four hours. 

(At the time I thought this is great 
as I can remember sitting around for 
three hours to get four hours call-in 
pay years ago, and all on a Friday 
night.) I think the majority of 
employees in the Chassis Plant were 
showing their cooperation by work¬ 
ing the overtime that was being 
scheduled. When the company had a 
chance to co-operate and show good 
will they claim the fine was beyond 
control of management, so I don’t 
blame anyone for working overtime. 

So instead of cooperation we get a 
rip-off. 

I have been taking Brother A1 
Webb’s place as committeeman as 
A1 is out on the election committee. 

It is quite an experience and I am 
enjoying it. 

Some things we can get the Com¬ 
pany to move on right away and 
other things you have to forget for it 
takes weeks of paperwork to get 
things OK. 


Editor 

General Motors have once again 
made a financial move that, to the 
best of my knowledge, was not made 
public but was accomplished with a 
quiet memo to 
the General 
Motors car deal¬ 
ers. The dealers 
were informed 
that the price son 
cars would be in¬ 
creased effective 
midnight, April 
19, 1977, with an 
up-to-date price 
list coming at a 
later date. Now, 
with the news media reporting that 
General Motors’ higher echelon is 
receiving a nice increase in salary 
and that the Corporation is ex¬ 
periencing the highest profits in their 
history, I wonder how the mighty 
giant can explain to the car buyers 
the reason for this increase. No 
wonder there was no public an¬ 
nouncement! 

UNION DEMANDS 

I suppose, if the public do question 
this erratic move, the same criteria 
will be used, and that is the unions 
are demanding too much of an in¬ 
crease in benefits and wages. 

While on the point of union de¬ 
mands, I found it rather outlandish 
when I read in the local daily the 
quoted speech of a guest speaker at a 
dinner meeting held recently when 
he said that the unions are the cause 
of the dilemma that the Canadian 
economy is in. However, I imagine 
the best way to think in regard to 
people like this is put it down to so 
much gargle from someone who 
really does not do his homework 
before fanning his tongue. 

CARTER’S BUDGET 
PROPOSALS 

Returning to my original point of 
increased prices, I wonder whether it 

was a coincidence or not that Presi¬ 
dent Carter gave his budget propos¬ 
als the following night, and declared 


By JACK VAILLANCOURT 
1st Vice-President 
THANKS 

It is truly a great honour to be 
elected as 1st Vice-President of 
Local 222.1 wish to thank all of my 
friends and supporters who worked 
so hard for me 
and made this 
dream possible. I 
will try not to let 
our membership 
down. I would 
also like to con- 
g r a t u 1 a t e 
Brother Carl Fin¬ 
lay, my team¬ 
mate during this 
election. I also 
know that Carl 
will do a capable job for our member¬ 
ship. 

SEWER AND WATER 
COMMITTEE 

During the election campaign, it 
came to my notice that the people of 
Durham region were being charged 
exorbitant sewer and water bills. 
One brother who lives in Newcastle 
was charged over $250.00 for about 
one-third of the fiscal year. I also 
received similar complaints from 
some of our members from Ajax and 
Whitby, to say nothing of Oshawa. 

I discussed this matter with 2nd 
Vice-President Bill Rutherford, and 
suggested that the Local should set 


there would be taxes levied on gas- 
guzzling cars. 

31.5 MILES 
PER GALLON 

Once again, that famous person 
came to the forefront, “G.M. 
Spokesman”, to declare that G.M. 
should not be dictated to as to what 
kind of cars they can build. Now, I 
heard President Carter’s speech, and 
it did not sound to me that he was 
telling anyone what kind of cars they 
could build. What he said was that 
gas-guzzlers would be taxed with no 
mention of small, medium or large¬ 
sized cars. 

To me, I would assume that, if the 
big corporations would install a dif¬ 
ferent carburetor, it might come up 
to President Carter’s policy-making. 
Maybe this is what the “G.M. 
Spokesman” should consider be¬ 
cause he/she stated that G.M. is 
“continuing to invest heavily” to 
reach that goal. 

The spokesman added that, over 
the past three years, G.M. cars have 
become 50% more fuel efficient. 
Now, I know he cannot be referring 
to my car. How about you, the 
reader? Considering the price of gas, 
would it not be realistic to drive a car 
that gives 31.5 miles per gallon, 
which Carter states must be ac¬ 
complished by 1985? 

It is too bad that the corporations 
do not agree with this policy, but 
hopefully Carter is the man who has 
appeared on the scene for the benefit 
of the working class. I do not believe 
we have had one in either the USA or 
Canada since President Kennedy. 

MY SINCERE APPRECIATION 

I would like to express my sincere 
appreciation for the votes of con¬ 
fidence that you gave me which al¬ 
lowed me to finish in number two 
position out of thirty-seven candi¬ 
dates for the UAW convention. 

My interest runs high for this par¬ 
ticular convention due to the change 
of UAW presidents and the fact that 
President Carter and Mr. Kennedy 
are expected to be in attendance. 

Thank you once again. 


up some type of action committee to 
look into this matter. Brother 
Rutherford contacted people from 
the Labour Council and other in¬ 
terested citizens, and we have since 
formed a committee. Brother 
Rutherford was elected chairman. 

I am also a member of this commit¬ 
tee. We feel that we are going to have 
to get involved in trying to contain 
the politicians from spending us into 
the poorhouse. 

Councillors McArthur and Pilkey 
have been a great help in giving us 
general information to assist our 
committee in order to help us to un¬ 
derstand just what is taking place. 
We have had two meetings so far, 
and there are more scheduled. We 
feel that there must be some type of 
organized pressure group from the 
people to try to contain this free¬ 
wheeling spending of our money. 

As a newly-elected officer of our 
local, I am not losing sight of the on¬ 
going problems in the shops that our 
bargaining committee has to con¬ 
tend with, but I rationalize this way. 
What is the use of fighting like mad to 
improve our wages and other bene¬ 
fits, and then watch it all run through 
our fingers through exorbitant taxes? 

We also must not lose sight of our 
retirees who are having to sell their 
homes because they are not able to 
keep up with these tax increases on 
their present income. 




LOCAL 222 RETIREES 
DANCE 

FRIDAY, MAY 6th, 1977 
UAW Hall, 44 Bond St. E., Oshawa 
8:30 p.m. to 12:30 a.m. 

Refreshments Free 
Spot Dance Prizes 

Price: $5.00 per couple $2.50 single 


Sewer and Water Battle 




















